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Acknowledgements and Introduction

        The effort to gather and compile data for the current Overall Economic Development Profile of Wright County was done in the spring of 2009 with help from several people.  Fortunately, Cameron Macht of the MN DEED once again agreed to update a statistical analysis of this workforce area and that information is again included in this report.  The use of his data and comments help to clarify the significance the role the workforce and various industries play in defining the economic profile of Wright County.

        Also, very helpful was the work that Jacob Champlin, a student at St. Cloud State University, has performed in gathering much of the data necessary to update this report. Of course, the efforts of the Assistant Director, Jeanene Strum, are also noteworthy.

        Overall, this work has been both a challenge and a delight.  Gathering and compiling this much information into a meaningful report is always a challenge.  The delight was how it has come together to portray a picture of the economic vitality of Wright County.

       The amount of change that has occurred in Wright County since the first Overall Economic Development profile was compiled (1994) has been dramatic in recent years.  Significant development in the manufacturing sector has helped to define this side of the Metro area as one of the major manufacturing areas of Minnesota.  At the same time there has been a positive visual impact from the rapid growth residential areas like St. Michael (now the largest Wright county Community), and other Eastern Wright County communities. As a result, the present influence of the migration of metro people into this rural county continues to have an even more significant impact on the future growth in a variety of industries.  This study helps to qualify those apparent trends. Therefore, this study should be regarded with interest by those businesses interested in how these trends affect their business.

        This paper is an attempt to present a thorough and unbiased report of the economic profile of Wright County by compiling all the significant data regarding economics and business in Wright County.  As a result, the policy and decision makers will have a formidable analysis with which to base their decisions.  The future of Wright County will depend on the thoroughness of the policy and decision makers’ understanding.  Hopefully, this analysis will be useful to them.

Noel LaBine

Executive Director

Economic Development Partnership Board of Directors

The Economic Development Partnership of Wright County was created in 1993.  Members are selected from a broad spectrum of interests in the County.  The current memberships include, at large, representatives, people from municipalities, townships, and the County Board.  There are currently over 112 members of the Economic Development Partnership of Wright County. A list of the board members is below.

Name                                                                            Representing





Officers:

Wayne Elam, Chair
Vantage Point Partners

Marc Weigle, Vice-Chair
City of St. Michael

Tom Dobson, Secretary/Treasurer
Annandale State Bank (Clearwater)

Mike Melton, past chair …………………………………. HTG Architects

Members:

Wayne Bauernschmitt …………………………………... Wright Hennepin Electric

Laureen Bodin …………………………………………… City of Buffalo

Mark Casey …………………………………………….... City of Annandale 

Keith Franklin …………………………………………….  Franklin Outdoor Advertising

Gene Janikula ……………………………………………. Woodland Township

Scott Johnson …………………………..……………….. Xcel Energy

Brian Matzke
Citizens State Bank of Waverly

Pat Sawatzke
County Commissioner

Jaime Simonsen …………………………………………. North Hennepin Community College

Brian Streich ……………………………………………… PALO Industries

Tim Zipoy
Central MN Jobs & Training

Purpose: The Economic Development Partnership of Wright County is organized as a non-profit corporation for the purpose of creating a healthy and diverse environment for new and existing businesses and to increase job opportunities within Wright County, Minnesota. In order to achieve this purpose, the Corporation may plan, implement, coordinate, and assist such activities which further the purpose of the Corporation as determined by the Board of Directors and as permitted by a corporation that is exempt from federal income tax under Section 501 (c) (3) of the Internal Revenue Code of 1986 as amended from time to time.

Strategic Visioning; Planning Process

     The effort to update the Overall Economic Development Plan was initiated by the Management Committee of the Board of Directors of the Wright County Economic Development Partnership in March of 2004.  With approval from the Board of Directors an effort was made to plan for a strategic planning meeting which would include as many people as possible from throughout Wright County.

     The event was scheduled for the morning of September 17, 2004.  It was held at the Wright Hennepin Electric Association Building in Rockford, MN.

     Members of all the political organizations in the County including cities and townships were sent direct mail that informed them of the purpose, place, and date of the strategic planning meeting.  All members of the Partnership were also sent notices.  A news release announcing the event was sent to all the area newspapers and was published in several of them.  Director LaBIne and then Chair Ollie Koropchak attended several city council meetings and other community organization events.  Announcements about the Strategic Planning event were made at these public gatherings, and individuals were encouraged to attend the event.

      Bids were sought from different individuals to facilitate the meeting.  Finally, after a selection process that took several weeks, Donna Walberg of St. Cloud was chosen. 

      The meeting was designed to allow participation from anyone who would show up for the event on the morning of September 17th.  Besides the board members, there were a number of other individuals who participated.  These individuals came from a broad cross-section of Wright County society, and they included bankers, developers, a financial planner, a state representative, a federal legislator’s liaison, staff members from three cities, a mayor, three professional workforce staff members, and a staff person from a regional community college.

      The primary goals and objectives from that meeting will be briefly listed on the next page.  On March 17, 2006, the Board of Directors approved the addition of an eighth goal that had been inadvertently omitted in the original plan.  In 2008 the Board of Directors decided to distill all the goals into three categories.

2009 Economic Development Goal and Objectives

Goal 1:  Promote and expand the membership of the Partnership
Strategy 1-1:   Seek memberships from businesses, governments, and nonprofit organizations, who may benefit or profit from the development of Wright County.

Strategy 1-2: Work with the marketing committee to contact potential members.
Goal 2: Market Wright County for Business Opportunities
Strategy 2-1:  Develop a marketing plan to attract business headquarters.



Strategy 2-2:  Raise the level of awareness among local businesses and community representatives about Wright County being a desirable business location..

Goal 3:  Support Business Retention and Expansion
Strategy 3-1:  Work with cities to increase their use of and awareness about business retention and expansion efforts.

Strategy 3-2:  Foster entrepreneurs and start-up businesses in the County.

Strategy 3-3:  Connect and Promote relationships with various economic development   groups, educational institutions and government agencies.

Strategy 3-4:  Promote the awareness of special sectors of the agriculture industry in Wright  
            County.

Wright County Natural Geography

A. General Description

Wright County is located in central Minnesota.  As can be seen in Figure 1, it is slightly northwest of the Twin Cities.  Wright County Covers 716 square miles, and it is Minnesota’s ninth largest county in terms of population.

The Mississippi River forms the County’s northern boundary.  Also forming boundaries are the Clearwater and Crow Rivers.  As a result of glaciers, the topography of Wright County consists of outwash plains, gently rolling to steep hills, many marshes and 298 lakes.

Of the 429,440 square acres of land, which make up Wright County, 30 percent are classified as prime farmland (Figure 2) and 52 percent are classified as cultivated fields.  Because less than 20 percent of labor and proprietor income are derived from farming, Wright County is not considered farming dependant.  

B. Climate

Wright County has a continental climate, typical of that near the center of the great landmass that makes up the North American continent.  Winters are cold and summers are warm and pleasant.  Interaction between cool air from the northwest and warm, moist air from the southwest causes marked daily and seasonal changes in temperature and precipitation.  Temperature and precipitation date are given below.
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Figure 1

Map of MN with counties split out highlighting Wright County
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Figure 2

Map of Important Farmlands in Wright County (Land use plan)
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Urban and Rural Geography

A. Population Centers:  A summary of development within each Wright County community.
Albertville

The City of Albertville is located in the northeast corner of Wright County along Interstate 94.  It is 35 miles northwest of the Minneapolis/St. Paul metro area and southeast of St. Cloud. The population has grown dramatically in recent years to 6,000. Albertville is known for the Albertville Premium Outlet Mall and is the largest retail area in the county. The community prides itself as a great place to live, work and play. 

The City of Albertville is organized on a Mayor-Council system.  The city contracts for police protection from the Wright County Sheriff’s Department and has a Volunteer Fire Department.

Current priorities include additional Interstate Highway I-94 ramp access at CSAH 19, while maintaining the current four ramps at CSAH 37 and improving other transportation collector links. I-94 access applications to MNDOT and Federal Highway in 2004 have been approved and are pending Federal funding. 

The City of Albertville, working collectively with the City of Otsego, the City of St. Michael and Wright County completed the Northeast Wright Country Transportation Study. The study forecasts transportation needs out to the year 2040. This study has been extremely valuable in building Albertville’s relationship with Wright County, MNDOT and Federal Highway officials.

Finally, the City of Albertville has completed a four lot industrial park expansion within sight of I-94.  The lots range in size from 1.5 to 3.5 acres and are shovel ready for development.

Albertville’s website: www.ci.albertville.mn.us 

Annandale

The city of Annandale, population 3,047, is located in the northwest part of Wright County at the intersection of Minnesota State Highways 24 and 55.  It is approximately 50 miles northwest of the Minneapolis/St. Paul metropolitan area.

Annandale has an appointed city administrator who reports to a 5-member city council including the part-time mayor who is the presiding officer.

In recent years, Annandale has succeeded in building and maintaining the AmericInn Motel and it is proving to be a big asset to the community. In conjunction with the motel, the new Marketplace grocery store has also had a positive impact on the city. Annandale was able to build a new library with the assistance of a $250,000.00 grant, which had to be matched by the city. Residents of Annandale were able to contribute an additional $50,000.  

Annandale industrial park has recently seen two new hospitals for developmentally challenged people. The new waste water treatment plant, in cooperation with Howard Lake and the City of Maple Lake, will open in the summer of 2009. 

Annandale continues to rely on their industrial park, the Lundeen Addition, which has approximately 15 acres still available. Some of Annandale’s interesting industries include Annandale Foods, a producer of frozen sandwiches; and Willingham’s Barbeque, an award-winning barbeque.

Annandale’s website: www.ci.annandale.mn.us 

Buffalo

The city of Buffalo, population 13,950, is located in the east central part of Wright County at the intersection of Minnesota Highways 25 and 55.  It is approximately 35 miles northwest of the Minneapolis/St. Paul metro area.

The city government consists of a part-time mayor, four council members and a city administrator. Buffalo is also the home of the Wright County Government center.  They have recently built and opened a $40 million new jail, which serves the region.

Buffalo has an excellent education system. Along with its regular public schools, it is also the location of the Wright Technical Center offering high school juniors and seniors an opportunity to receive on-the-job training, while at the same time receiving classroom training. In addition to Buffalo’s many K-12 programs, they also offer post secondary education through the North Hennepin Community College Satellite Campus, where classes can be taken, which will lead to a four-year degree.

Buffalo has wi-fi available in its business district as well as fiber optics to many of the business areas in town. The City has a strong retail presence in Wright County with a Coburn’s grocery, a Cub Store, a Target and a Wal-Mart besides numerous shops, boutiques, and restaurants.  Also, there are excellent health care facilities in Buffalo, which include the Allina Clinics and the Buffalo Hospital with 65 beds..

The city has an industrial park with several businesses. The industries include Von Ruden Manufacturing, a manufacturer of fluid power components; Whirltronics Corporation which specializes in lawn mower blades;  Paumen Metal Industries; and R&M manufacturing.  The industrial park only has one 3 acre site available, which is owned by Von Ruden. The City of Buffalo also has a new commercial/ industrial park on the east side of town along Highway 55, which is owned by Trueman Welters, Inc. where the new Menard’s is located.

Buffalo’s website: www.ci.buffalo.mn.us 
Clearwater

The City of Clearwater, population of about 1,418, is the northern most city in Wright County located on Interstate 94 about 15 miles east of the St. Cloud metropolitan area and 30 miles west of the Twin Cities metropolitan area.  
  
Clearwater is governed by a five-member city council.  They contract with the Wright County Sheriff Department for police protection and have a volunteer fire department. 
  
The oldest manufacturer in Clearwater is T.O. Plastics, Inc. They have made plastic products for companies such as 3M for many years. Clearwater is also home to the Eagle Trace Golf Club and to several thriving businesses like Clearwater Plaza, a full-service travel restaurant and gas station. The convenience of this plaza has made Clearwater a prime rest stop for all traffic traveling on Interstate 94.  A new Coborn’s Grocery Store was built in 2004.  There are many restaurants to choose from- fast food to family-owned and operated.    
  
The City of Clearwater’s growth of industry and housing can be attributed to the following places: 
The City of Clearwater and Clear Lake have had a joint sewer authority for over 30 years.  They are in the process of completing the latest state of the are waste water treatment facility using micro biological reactors, which will double the capacity to over 400,000 gallons per day.

Clearwater currently has four wells and two water towers with a holding capacity of 400,000 gallons.  

Whether you need an existing building ready to move into or raw land ready to build, Clearwater has many options.

· The Cedar South Addition has lots available to build and homes currently for sale ready to move into. 

· Clearwater Estates has homes available. 

· Anderson Properties owns 54 acres of industrial zoned property on the south side of Interstate 94. All 54 of the acres are available. 

· Commercial lots and buildings currently available are listed on the City’s EDA website.

For more information, Clearwater’s website is: www.clearwatercity.com and the Clearwater EDA website is: http://clearwatermneda.info  
Cokato

The City of Cokato is located in the southwest corner of Wright County along U.S. Highway 12; 49 miles west of the Minneapolis/ St. Paul metropolitan area. A Mayor, four council members and a full-time city administrator represent the city’s 2,727.  Cokato contracts its police services with Wright County and dedicated volunteers provide fire protection and ambulance service.

Cokato offers incoming industries several opportunities.  One opportunity is a 20 plus acre industrial park, which has an adequate sewer and water supply for any size building.  The city tax increment financing as well as a revolving loan fund can assist business expansions with their funding needs.  

There are numerous companies that help to guarantee Cokato’s future.  Many of the city’s prestigious industries include:

· Faribault Foods, a food cannery of household familiar foods, completed an expansion in 2007.

· Thomson Rueters, a global business information provider recently acquired Paisley Consulting, a software vendor that provides solutions for audit automation, Sarbanes-Oxley compliance, operational risk management and general compliance. 

· Saunatec, the world’s largest corporation in the sauna and steam bath business, has their North American headquarters in Cokato.  Other offices include:  Finland, Germany, United Kingdom, Woodinville, WA and Noyi, MI.

· Advanced Processing Technologies (APT), a state of the art facility that engineers, controls, fabricates and installs supplies and equipment for food, dairy and beverage industries.

· Centra Sota completed a major expansion in 2008-09.

· Olsen Chain and Cable, an industrial products manufacturer of electric, air and hand power hoists and lever tools, midland forge products, rigging products and shackles, load securement, trolleys, clamps, fall protection and jib cranes. They completed a major expansion with a new state-of-the art building, which opened in early 2008.

· Forward Technologies, a world-class manufacturer of plastic assembly and testing systems that are specially suited for Hot Plate welding, Vibration welding, Infared welding, Spin welding and Ultrasonic welding.  Other testing products made by this company include burst testing and custom leak testing.

Cokato’s website: www.cokato.mn.us 

Dayton

Although only about 51 of Dayton’s 4,700 residents live in Wright County, Dayton is still a part of the county. Dayton is located on the east edge of Wright County; the remaining part is located on the east side of the Crow River in the western portion of Hennepin County.  Dayton is home to the Three Rivers Elm Creek Park and is considered by some to be the eastern gateway into Wright County. 

Dayton’s website: www.ci.dayton.mn.us 

Delano

The city of Delano, population 5,222, is located in the southwest corner of Wright County along U.S Highway 12.  It is just 15 minutes west of Interstate 494.
Delano has an appointed city administrator who reports to a 5-member city council including the part-time mayor who is the presiding officer. They contract with the Wright County Sheriff’s Department for police protection and have a volunteer fire department.

Delano continues to develop despite current economic trends. This includes new construction of single-family homes, town homes, apartments, and senior housing.  
New commercial developments and redevelopment projects include True Value Hardware (along Highway 12), ACE Properties development planning, planned expansion of Modern Molding and Sil Pro, and the completion of an Assisted Living Facility near Coborn’s.  Industrial development includes progress towards a new industrial park northwest of town.  The Delano Community Development Corporation is also active in the redevelopment of the old downtown area. The Rivertown Project has apartments available and is home to a restaurant, barber shop, and insurance agency.
The re-construction of highway 12 started in the summer of 2008 and will be completed in the Fall of 2009. Currently there is a new bridge over the Crow River, improved access to Delano’s Industrial Park, and new pedestrian trails.  Delano will remain open for business throughout the roadwork.  
There are several industries in Delano. Landscape Structures has about 300 employees and are world leaders in designing and building playground equipment. Other companies include Acoustigreen (a builder of custom design green friendly ceiling and wall tiles), Arctic Fox (a metal fabrication company), Industrial Louvers (metal fabrication), Sil-Pro (a medical device industry), Modern Molding, and Solar Plastics.  

Delano website: www.delano.mn.us 
Hanover

The city of Hanover is located in the east central part of Wright County with a population of 1,996 on the Wright county side of the river. A portion of the city is located in Hennepin County.  County State Aid Highways 19 and 34, and County Road 146 run through Hanover.

Hanover has an appointed city administrator who reports to a 5-member city council including the part-time mayor who is the presiding officer. They contract with the Wright County Sheriff’s Department for police protection and have a volunteer fire department.

Hanover is part of the Buffalo-Hanover-Montrose School District. Hanover has an elementary school (K-6) and does not currently have a junior and senior high. Junior and senior high aged students are bussed 10 miles to the Junior and Senior High Schools in Buffalo. 

The Hanover Economic Development Authority contracts with SEH to handle economic development activity, grant writing, deliberations on the business subsidy plan, etc. Hanover completed a comprehensive plan update in 2008, which identifies additional land for commercial and industrial development. The city also has the ability to establish a tax increment district and has financing available through its revolving loan fund.
The city of Hanover has a ten-acre industrial site where there are several industries including Roy C., Inc, and Pearson Brothers. Room for businesses to move or expand into is being handled by Pearson Brothers, who acquired the old Pete Dunnick gravel site. PHS West Ergo Express is located by the downtown area.

Hanover’s website: www.hanovermn.org The EDA is in the process of developing a website to provide information to existing and prospective businesses.  Coming soon:  www.hanovereda.com.
Howard Lake

The City of Howard Lake is located in the southwest section of Wright County along US Highway 12. The population in Howard Lake is approximately 1,994 and is continuing to grow at a steady pace. Howard Lake is approximately 35 miles from the Twin Cities Metropolitan Area. 

Howard Lake has an appointed city administrator who reports to a 5-member city council including the part-time mayor who is the presiding officer. They have their own Police Department and have a volunteer fire department.

Howard Lake has been very busy recently with many new plans to improve housing, business and the quality of life for its residents. Currently, there are several residential lots available to starting building on. 

The city’s industrial park is slowly growing as well. The park consists of three phases. Two new buildings have located in the park making 11 acres left in Phases one and two and approximately 20 acres in Phase 3.  Mass Finishing is one of the industries in the park.

Howard Lake continues to work on the development and redevelopment of businesses. These projects are being well supported by the council and Tax Increment Financing is available as well as low interest loans through the city’s revolving loan fund. Some of the expansions in Howard Lake in the last few years include:

· Joe’s Sport Shop- expanded their building from 1,400 square feet to 4,900 square feet on the main floor. They also added 3,500 square feet of storage on the lower level. 

· Old Hardware Store- demolished and replaced with a 9,000 square foot two-story building in the downtown area. The building includes office space on the main floor and apartments on the second level.

· The bank project- removed a block and a half of blighted highway frontage and replaced it with a 15,000 square foot Security State Bank, a 1,500 square foot coffee shop, and a 3,000 square foot clinic.

· Dura Supreme- Howard Lake’s largest employer and Wright County’s largest employer has expanded to their sixth addition. Their building went from 220,000 square feet to being 250,000 square feet. They now employ about 500 people. 

With all the residential and business growth, Howard Lake was pleased to be part of the new sewer treatment facility along with Annandale and Maple Lake. Other infrastructure changes around the city are expected to take about 20 years to complete.  

Howard Lake’s website: www.howard-lake.mn.us 

Maple Lake

The City of Maple Lake is a growing community with a population of 2,150 and is nestled among the lakes in Central Minnesota.  The community’s location, 40 miles northwest of Minneapolis and 25 miles southeast of St. Cloud, provides easy access to both metropolitan areas.
Centrally located in Wright County, Maple Lake is on State Highway 55 and is 15 miles south of I-94 and 10 miles north of State Highway 12.  Other major roads linking Maple Lake to surrounding communities include County Roads 7, 8 and 37.

Maple Lake has an appointed City Clerk/Treasurer who reports to a five-member city council including the elected mayor who is the presiding officer.  They contract with the Wright County Sheriff’s Department for police protection and have a volunteer fire department and ambulance service.

The Maple Lake Municipal Airport, located in the northeast portion of the city on County Road 37, has provided Maple Lake with air service for nearly 40 years.
The city has three schools consisting of an elementary school (K-6), a high school, (7-12) and St. Timothy’s parochial school (K-6).

The leading employers in Maple Lake are a great asset to the community and include:

· MP NexLevel and its divisions- over 325 employees

· Bernatello’s Pizza- 262 employees

· Product Technologies- Metal casting company – 125 employees
· Rhino, Inc.- a roto-molding plastic manufacturer – 90 employees 
· Cedar Lake Engineering- 35 employees

The city has updated the Zoning Ordinance to bring city codes in line with the new Comprehensive Plan.  They intend to control growth and plan an average 30 new homes per year with a goal of maintaining a balance of growth and vitality with a small town environment and to accommodate a balance of residential and commercial/ industrial development.  

The city is pleased to be working with Annandale and Howard lake on the new wastewater plant, located in Albion Township. The anticipated start-up date is summer, 2009. 
Maple Lake’s website: www.ci.maple-lake.mn.us  

Monticello

The city of Monticello, population 11,253 is located between the St. Cloud Metropolitan area and the Twin Cities Metropolitan area along Interstate 94.

The city has a mayor-council form of government with a city administrator and contracts through Wright County for police protection.  

Monticello has undergone tremendous growth and change over the last eight years, which was guided by previous planning efforts. Because of such growth, Monticello put together a list of priorities and issues that are likely to be addressed in the years to come:

· Capitalize on natural amenities to enhance quality of life and support land values: maximize land values while conserving or preserving critical or important natural or agricultural areas such as the Mississippi River and Pelican Lake. 

· Mitigate environmental factors that may diminish quality of life an reduce land values: addresses issues such as power lines, highways and pedestrian traffic conflicts, highway noise issues, and storm water management. 

· Capitalize on location for supporting commerce and executive neighborhoods: Analyze the freeway system and its future and develop commercial and upscale housing accordingly. Also, keep a high standard for city image. 

· Evaluate Adequacy and relevance of 1997 redevelopment plan: Addresses Monticello’s downtown development and evaluates the weakening downtown market because of other commercial development throughout the city. It also discusses parking issues. 

· Identify mix of housing necessary to support city objectives: Complete a housing analysis of the area to determine the necessity of affordable housing, multi-family housing, and senior housing as well as higher end homes. Also try to attract more families rather than empty nesters. 

With a new second interchange along I-94 at Highway 18 and completed improvements along Trunk Highway 25, Monticello is becoming a hub for commercial growth. Big Box Retail includes Home Depot, Target, and Wal-Mart. Monticello has long been a leader in industrial growth with the recruitment of businesses that support a livable wage scale. These industries provide hundreds of jobs for the city and surrounding areas. Some of the industries include: Northern States Power (nuclear power plant), Monticello-Big Lake Hospital, Midwest Precision manufacturing, Sunny Fresh Foods, Inc, Twin Cities Die Casting, Ultra Machine Corporation, WSI (a metal machine company). Currently there are two companies installing fiber optics for high-speed internet access throughout the city. The city is also taking the initiative to get more college level continuing education classes available in the community.
Monticello’s website: www.ci.monticello.mn.us 

Montrose

The city of Montrose is located in southeast Wright County. The city has a population of 2,438 and is located about 25 miles from Minneapolis-St. Paul.

The city government is a council with a part-time mayor and a city administrator.  Montrose contracts its police protection with Wright County and has a fire department comprised of 27 volunteers.

Montrose has been one of the fastest growing cities in Wright County since 2004 and there are several housing developments with lots available. 

There is approximately 263 acres of industrial zoned land for future development within the orderly annexation area. WLW Land Company has 18 acres for business development on the north side of town. Brummer property has 40 acres available for business. Terning property has 150 acres for business as well as some light industrial. Also the Gerardy property has 55 acres, which will include business and housing development. In addition to this, there is a 60,000 square foot industrial building with 20 acres and a railroad siding currently available in Montrose.

U.S. Highway 12 is where most of the industrial and business development is occurring, and the Montrose EDA has organized and acquired funding for improvements on the Highway 12 corridor.

Montrose’s website: www.Montrose.govoffice.com 

Otsego

The city of Otsego, the newest city in the state, is located in the northeast section of Wright County. Otsego has grown immensely over the last 10 years and is estimated to be populated with close to 12,499 people. 

Otsego has an appointed city administrator who reports to a five-member city council including the part-time mayor who is the presiding officer. The Wright County Sheriff’s Department provides police protection and fire protection is contracted with the neighboring cities of Albertville, Monticello, Elk River, and Rogers.

In addition to the relatively new retail development of the Riverview Bank, Rockwood’s restaurant, and new Super Target Otsego also has a new industrial park. Duke Realty leased space in their new 120,000 concrete tip-up building in 2008 in the industrial park located east of Highway 101 and south of CSAH 37. The park will have over one million square feet of industrial spec tenant space when it is finally completed. 

Otsego has three other industrial parks in addition to the new one they have planned. There’s an industrial park area just west of Albertville on the south side of I-94. Long Haul Trucking and the APEX Industrial and Office building are two of the businesses located there. Another industrial park is located north of I-94 and west of Kadler Avenue and is occupied by Trudell Trailers, Brett Admixtures, Bauerly Concrete, and a Wright County public works facility. The last park is located west of Highway 101 at 85th Street and is the home of Twin City Bookkeeping. 

Otsego’s website: www.ci.otsego.mn.us 

Rockford

The city of Rockford, population 4014 is located on the southeast boundary of Wright County adjacent to Hennepin County.

Rockford has an appointed city administrator who reports to a 5-member city council including the part-time mayor who is the presiding officer. The city contracts with the Wright County Sheriff’s Department for police protection and have a volunteer fire department. 

There are three schools in Rockford:  An elementary, a middle school, and a senior high.  The school district is one of the leading employers for the city with 150 employees.

Millennium Industrial Park, which started development less than ten years ago, is full.  One of the businesses has expressed interest in splitting their lot which could be sold for development. Suburban Tire’s 5 acre lot is currently for sale and Shark Industries has space for lease. Some of the main industries include Diversifoam Products, a Styrofoam insulation industry; ERSystems, a green construction roofing specialists;  Holiday Sales, produces Christmas tree flock ; and Ver-tech, a provider of cleaning equipment. A new Lampert’s lumber yard is located along Highway 55 by the entrance to the park. Directly east of Millennium Industrial Park is Wright Hennepin Electric, which is one of the leading employers in Rockford with over 180 employees. 

Rockford is also redeveloping its downtown area.  New buildings located in Downtown Rockford in the last ten years include the library, the new BANKWEST building, and two multi-use buildings with retail and office space on the main floor and residential in the upper floors. The recent demolition of a blighted structure in the downtown will soon be home to a chiropractic clinic.  They hope to be open for business by October 2009.
Rockford’s website: www.cityofrockford.org 

South Haven

The city of South Haven is located in the northwest section of Wright County.  With a population of only 208, the city still offers a range of services to its residents and the surrounding rural area.  

South Haven has an appointed city administrator who reports to a five-member city council including the part-time mayor who is the presiding officer. They contract with the Wright County Sheriff Department for police protection and have a volunteer fire department.

Among a few of the businesses are a liquor store, convenience store and gas station, car lot and a restaurant.  

· In 2003 the installation of the City Sewer collection facility and treatment plant was completed.
· In 2007 the fire department also added rescue as one of their services to the community.

· A goal is to replace the City Hall/ Community Center with a handicapped accessible facility.

· Another goal is for new playground equipment for the park.

· Vision includes more residential development and the upgrading of the downtown business area, and the development of an Industrial Park. 

St. Michael

The city of St. Michael is located in the northeast section of Wright County, approximately 25 miles northwest of Minneapolis along I-94.  Many of the 15,000 residents of St. Michael are employed either in the Twin Cities or St. Cloud.  This is the fastest growing community in Wright County. 

 

St. Michael has an appointed city administrator who reports to a 5-member city council including the part-time mayor who is the presiding officer. They contract with the Wright County Sheriff’s Department for police protection and have a volunteer fire department. While a majority of the City lies within the St. Michael–Albertville School District, portions of the City are located in the Buffalo and Elk River school districts.

 

Major industries in St. Michael include J&B Wholesale and Distribution (home of No Name Steaks) with over 400 employees; PCI Roads, Marksmen’s Metals; Jet Edge, a producer of laser cutting technology; TC Monorail, Inc., Pellco Machine Company and Drywall Supply. St. Michael’s EDA also recently developed a 19-acre industrial park along Hwy. 241 at MacIver Avenue NE. Six office-warehouse buildings were constructed and a single one-acre lot remains for sale. 

 

Over the past eight years the City of St. Michael has seen significant residential growth, and has become the largest city in Wright County. Commercial and industrial development has also begun to follow. In recent years the City has welcomed the 15-screen Cinemagic Theatre and 78,000 square foot Marketplace Grocer. The City is also pursuing the development of a civic area just east of the existing downtown which will include a new city hall, library, senior center, fitness club, and a large central park. 

 

Shingobee Builders redeveloped 1.75 acres at the southwest corner of the main downtown intersection of Hwy. 241 and County 19. This project includes Thrifty Drug Store and began the first phase of downtown redevelopment, including buried utility lines, wider sidewalks, decorative streetlights and landscaping. In 2009, the Downtown will continue undergoing transformation as the One-Way Pair road project is completed. This project will double the traffic capacity of Highway 241 and expand the streetscape improvements throughout downtown. This project will dramatically improve Downtown St. Michael and open up new retail, office and residential opportunities. 

St. Michael’s website: www.ci.st-michael.mn.us  

Waverly

The city of Waverly, population 1028, is located in southern Wright County along U.S. Highway 12.  Waverly Lake is located in the center of the city with numerous cabins for both summer and year round residents.

Waverly has an appointed city administrator who reports to a 5-member city council including the part-time mayor who is the presiding officer. They contract with the Wright County Sheriff’s Department for police protection and have a volunteer fire department.

There is an elementary school in Waverly, with junior and high school students commuting five miles to Howard Lake for school.  

Local industries include Knight Color and Chemical, a manufacturer of coloring dyes for paints, who employs 26 people. Another industry is Vitaldyne (formerly Wright Laser), a medical device support industry located in the downtown area.  The Citizen’s State Bank of Waverly is also an employer of local residents. Other residents work at several commercial establishments within the city or commute to the Twin Cities for employment.  

The City of Waverly has allowed retail development along Highway 12 by the railway.  These shops include a carpet store, a small retail center with a gift shop, offices, and a salon. Also, a new restaurant called the American Grill is along Highway 12. There is a 30-acre Industrial park zone on the south side of Highway 12 owned by Stephen’s Well Company, which is shovel-ready. The city is considering more residential development as well.  The city shares a wastewater facility with Montrose.

Waverly’s website: www.ci.waverly.mn.us  

B. Townships

There are currently 18 townships in Wright County. Townships serve as local units of government for the people living outside of the incorporated areas.  The Townships are listed below:

	Albion Twp.
	Franklin Twp.
	Rockford Twp.

	Buffalo Twp.
	French Lake Twp.
	Silver Creek Twp.

	Chatham Twp.
	Maple Lake Twp.
	Southside Twp.

	Clearwater Twp.
	Marysville Twp.
	Stockholm Twp.

	Cokato Twp.
	Middleville Twp.
	Victor Twp.

	Corrina Twp.
	Monticello Twp.
	Woodland Twp.


Population Characteristics and Labor Force

Population and labor force, known as human resources, are significant elements in the functioning of the county’s economy.  Without an adequate labor supply, the existing economic activities cannot grow and new economic enterprises will be reluctant to locate in the area.  The skills of an area’s labor force can also add significant value to its importance as an industrial region.

The table below shows the populations within the County during the past 50 years, and projections up to 2020. The projections in the figure below show Wright County continuing to grow at a steady rate for the next 20 years.

Figure 3:

Wright County Population Projections
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Table 1

Wright County Civil Division Population 1960 - 2000

	
	
	
	
	
	
	
	

	City or Township
	1960
	1970
	1980
	1990
	2000
	2002*
	2004*
	2007

	Albertville City
	279
	451
	564
	1251
	3621
	4517
	5368
	6199

	Albion Twp
	937
	969
	1127
	1121
	1146
	1189
	
	1151

	Annandale City
	984
	1234
	1568
	2114
	2684
	2713
	2771
	3074

	Buffalo City
	2322
	3275
	4560
	6856
	10097
	11422
	12735
	14058

	Buffalo Twp
	1056
	1236
	1870
	2086
	1938
	1919
	
	1850

	Chatham Twp
	459
	890
	1268
	858
	1162
	1191
	
	1128

	Clearwater City
	274
	282
	379
	597
	858
	883
	1054
	1493

	Clearwater Twp
	687
	867
	1153
	1156
	1368
	1396
	
	1338

	Cokato City
	1356
	1735
	2056
	2180
	2727
	2745
	2719
	2695

	Cokato Twp
	875
	754
	947
	1100
	1238
	1300
	
	1266

	Corina Lake Twp
	804
	1109
	1831
	2053
	2457
	2461
	
	2335

	Dayton City
	58
	48
	70
	51
	13
	21
	
	

	Delano City
	1612
	1851
	2480
	2709
	3837
	3978
	4268
	5175

	Frankfort Twp
	1651
	2393
	2170
	2935
	-
	-
	-
	-

	Franklin Twp
	1275
	1808
	2712
	2742
	2774
	2714
	
	2593

	French Lake Twp
	789
	824
	936
	945
	1130
	1153
	
	1119

	Hanover City
	178
	269
	399
	518
	1023
	1407
	2188
	2542

	Howard Lake City
	1007
	1162
	1240
	1343
	1853
	1876
	1915
	1968

	Maple Lake City
	1018
	1124
	1132
	1394
	1633
	1650
	
	2015

	Maple Lake Twp
	727
	1226
	1718
	1829
	2128
	2145
	
	2066

	Marysville Twp
	949
	1508
	1944
	1839
	2097
	2121
	
	2016

	Middleville Twp
	812
	1016
	1093
	1017
	925
	938
	
	985

	Monticello City
	1477
	1636
	2830
	4941
	7868
	8839
	10211
	11585

	Monticello Twp
	1088
	2240
	3588
	3981
	4139
	4143
	
	3368

	Montrose City
	360
	379
	762
	1008
	1143
	1413
	1892
	2710

	Otsego City
	-
	-
	-
	5219
	6389
	8210
	9893
	13069

	Otsego Twp
	1080
	1526
	4769
	-
	-
	-
	-
	

	Rockford City
	490
	568
	2028
	2225
	3340
	3529
	3785
	3996

	Rockford Twp
	922
	1626
	3151
	3380
	3444
	3397
	
	3272

	St. Michael City
	707
	1021
	1519
	2506
	9049
	11197
	13292
	15065

	Silver Creek Twp
	896
	1102
	1778
	1835
	2332
	2380
	
	2277

	South Haven City
	328
	238
	205
	193
	204
	191
	204
	192

	South Side Twp
	488
	918
	1475
	1241
	1576
	1576
	
	1506

	Stockholm Twp
	774
	690
	779
	773
	805
	832
	
	943

	Victor Twp
	795
	839
	1012
	1083
	1069
	1075
	
	1069

	Waverly City
	574
	573
	470
	600
	732
	747
	813
	1045

	Woodland Twp
	828
	876
	1098
	1091
	1137
	1142
	
	1128

	Source
	US Bureau of Census
	
	
	
	
	
	

	Otsego Twp was incorporated in 1990.

Frankfort Twp. was no longer a Twp as of 2000.
	
	
	
	
	
	


*State Demographer Estimates for 2002, 2003 and 2004.
Table 2

Wright County Population Figures 1960 -2000

	Year
	Wright County
	Percent Change
	Region 7W
	Percent Change
	Minnesota
	Percent Change

	1960
	29935
	-
	140428
	-
	3413864
	-

	1970
	38933
	30.10%
	173518
	23.60%
	3804971
	11.50%

	1980
	58681
	50.70%
	221937
	27.90%
	4075970
	7.10%

	1990
	68770
	17.20%
	259507
	16.90%
	4387029
	7.60%

	2000
	89986
	30.90%
	321795
	24.00%
	4919479
	12.10%

	Source
	US Bureau of Census
	
	
	
	


Table 3

Births and Deaths in Wright County

Population change is the consequence of three factor’s:  births, deaths and migration.  Table 3 portrays information on births and deaths for the year 2000.  As can be seen, Wright County’s birthrate exceeds the death rate by a 2.5 to 1 margin. 

	Year
	Births
	Rate
	Deaths
	Rate

	2000
	1499
	1.67
	554
	0.62

	Source
	www.health.state.mn.us
	


Table 4

Age Distribution

Wright County’s age distribution compares closely with the state with the largest percent being the age category 25-44.  A higher percent of young people in Wright County (under 18) can be reflected in the County’s higher birth rate that the state.  The state has a higher percentage in the 18-24 year old category; this is when young adults are leaving home.  The high numbers of young people have significant implications for the County’s communities in terms of housing, schools and jobs.

	Wright County
	
	
	Minnesota
	
	

	Age
	Population
	Percent
	Age
	Population
	Percent

	>5
	7335
	8.2%
	>5
	160765
	3.3%

	5 to 17
	20395
	22.7%
	5 to 17
	957798
	19.5%

	18 to 24
	6867
	7.6%
	18 to 24
	470434
	9.6%

	25 to 44
	29221
	32.5%
	25 to 44
	1497290
	30.4%

	45 to 64
	17783
	19.8%
	45 to 64
	1070547
	21.8%

	65+
	8385
	9.3%
	65+
	762645
	15.5%

	Total
	89986
	100%
	Total
	4919479
	100.0%

	Source
	US Census Bureau 2000
	
	


Table 5

Population by Sex for Wright County

	Year
	Males
	Females

	1970
	19734
	19199

	1980
	29381
	29300

	1990
	34637
	34133

	2000
	45310
	44676

	Source
	US Census Bureau, 2000.


Table 6

Educational Levels in Wright County

	Level 
	
	
	Number of People

	
	
	
	2000

	Nursery/ Preschool
	
	
	1801

	Kindergarten
	
	
	1442

	Grades 1-4
	
	
	6514

	Grades 5-8
	
	
	6397

	High School 9-12
	
	
	6449

	College-undergraduate
	
	
	2343

	College- graduate/professional
	
	
	395

	No. of people over 25
	
	
	55389

	Source
	US Census Bureau, 2000.


Table 7

Percent of High School Graduates

	Unit of Government
	
	1990
	2000

	Wright Co.
	
	80.2%
	88.0%

	Benton Co.
	
	77.3%
	86.0%

	Sherburne Co.
	
	84.2%
	80.0%

	Stearns Co.
	
	78.3%
	86.0%

	State of Minnesota
	
	82.4%
	88.0%

	Source
	US Census Bureau, 2000.


Table 8

Population by Race in Wright County

In 2000, the County’s minority inhabitants numbered 2,207, accounting for 2.5 percent of the total population.  Hispanics were the largest minority group with 994, Asians or Pacific Islanders were next at 393, followed by American Indians/Eskimos with 253.  A Wright County Population breakdown by race is shown in Table 8.

	Race
	1990
	2000

	White
	98035
	88055

	African American
	74
	235

	American Indian/Eskimo
	233
	253

	Asian or Pacific Isl.
	277
	393

	Hispanic 
	284
	994

	Other
	91
	332

	Source
	US Census Bureau, 2000.


Table 9

Household Income 

As seen in Table 9, Wright County’s 2000 median household income was more than the State average by $6.837, a 12.6% difference.  Likewise, as seen in Table 10 the percentage of County families with incomes classified as poverty stricken is lower than the statewide percentage of families falling in similar income categories.  

These are positive economic indicators for the county.  They indicate there is enough of an economic infrastructure to support livable wages and /or that there are good jobs that are close enough so local residents can obtain them.

	Income Level
	Percent of Households
	

	
	Wright County
	Minnesota

	>$10,000
	4.2
	6.7

	$10,000-$14,999
	4
	5.4

	$15,000-$24,999
	8.5
	11.3

	$25,000-34,999
	10.9
	12.4

	$35,000-$49,999
	17.1
	17.2

	$50,000-$74,999
	27.6
	22.4

	$75,000-$99,999
	15
	12.1

	$100,000-$149,000
	9.4
	8.2

	$150,000-$199,999
	1.9
	2.1

	$200,000 and up
	1.4
	2.2

	Per Capita Personal Income
	$21,844 
	$23,198 

	Median Household Income
	$53,948 
	$47,111 

	Source
	US Census Bureau, 2000.


Table 10

Poverty Levels 

	
	Wright County
	
	Minnesota
	

	
	Percent of Population
	Number of Households
	Percent of Population
	Number of Households

	Families:
	
	
	
	

	Below Poverty Level
	4.7%
	1479
	7.9%
	149715

	Source
	US Census Bureau, 2000.
	
	


Table 11

Wright County Labor Force

	Year
	Labor Force
	Unemployed
	Unemployment Rate

	2000
	49713
	1724
	3.47%

	2001
	52393
	2030
	4%

	2002
	53682
	2745
	5.11%

	2003
	54879
	3138
	5.72%

	2007
	66009
	3372
	5.10%

	2008
	66249
	4199
	6.30%

	Source
	US Census Bureau, 2007.
	


Table 12

Commuters and Commuting Times

Wright County also has a highly mobile labor force with over half of the residents commuting to outside counties for jobs.    This figure is an indication that many workers are drawn into the neighboring Twin Cities metropolitan counties for employment.  A related statistic indicates that the average commuting time in Wright County was 29.1 minutes versus and average of 21.9 minutes travel time statewide. 

	
	Minnesota
	Wright County

	Work in Co. of Residence
	66%
	43%

	Avg. Minutes Travel to Work
	21.9
	29.1

	Source
	US Census Bureau, 2000.


Table 13

Labor Force Participation Rate

As can be seen in Table 13 Wright County’s labor force participation rates is one percent higher than the State average.

	
	Minnesota
	Wright County

	Percent Total
	77%
	78%

	Percent Male
	76%
	72%

	Percent Female
	78%
	73%

	Source
	US Census Bureau, 2000.


Wright County Economic Profile according to 

Cameron Macht of MN DEED:

Demographic Characteristics

	Wright County is experiencing rapid population growth as the Twin Cities stretches farther north, welcoming close to 7,300 new people to the county between July 2000 and July 2002. In fact, Wright was the seventh-fastest growing county in the state of Minnesota from 1990 to 2000, when the population gained 31%. Population projections from the state demographer show continued explosive growth over the next three decades, as Wright County is expected to see a 54.5% increase from 2000 to 2030.

The median age in Wright County was 33.1 years in 2000, slightly younger than the state median age of 35.4 years and fourth-youngest in Central Minnesota
. Just over 38.8% of Wright County’s population is aged 24 years or younger, while 32.6% is between 25 and 44 years of age – which are considered the prime working and earning years – second most in the Central region. 

Wright County also had the second-highest median household income in Central Minnesota, at $53,945; as well as the second-highest median family income at $60,940; which was significantly higher than the state medians of $47,111 and $56,874, respectively. Surprisingly, Wright County had only the fifth-highest percent of households with all parents in the family in the labor force (either dual income or single-parent families) at 72.5%.
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Yet Wright County still had higher-than-expected labor force participation rates overall (76.3%) and for women (71.3%) as compared to the state (71.2% and 66.0% respectively), which were the highest rates in Central Minnesota. Wright County had the lowest percentage of government workers (9.9%), and also the fifth-lowest percentage of self-employed workers (7.4%) in the region.

Wright County had the second-highest median house value in the Central region at $135,300; which was about $13,000 more than the state’s median value. Many of these are newer units, as one in every three (29.6%) housing units in Wright County was built between 1990 and 2000. This prompted great 

movement in the county, with 41.2% of the population




moving into a different house between 1995 and 2000, and one in four (24.6%) people moving into Wright County from a different county.

As commuting patterns changed, mean travel times to work sped toward a half hour for residents in Wright County, moving up to 29.1 minutes one way in 2000. Just under half (47.8%) of all commuters spent more than 30 minutes in the car going to work each day. In fact, Wright County is the largest exporter of labor (having more employed residents than available jobs) in the Central region, sending 15,445 workers to other counties each day. At the same time, Wright County employers also attract workers from surrounding counties, including: Hennepin, Sherburne, Stearns, and Meeker.

Wright County had the third-highest percentage of residents with at least a high school diploma or GED, at 88.1%, which was slightly higher than the well-respected state rate of 87.9%. Wright County also ranked fourth in Central Minnesota with 17.9% of residents aged 25 years or older holding a bachelor’s degree or higher; and fifth with 8.2% of residents with associates degrees.

Industry Employment Characteristics

With 32,514 jobs and 2,647 establishments paying out $236.5 million in total wages, Wright County is the second-largest economy in Central Minnesota, behind only Stearns. Wright County has a diversified economy with employment spread across goods-producing and service-producing industries. 

Meeting the needs and income growth of new residents, the retail trade industry provides the most jobs in the county, with 15.4% of total employment, or 5,017 jobs. Likewise, private employment in accommodation and food services reached 2,802 jobs in 2003. The manufacturing industry employs 14.5% of the workforce, producing 4,702 jobs. Private and government employment in educational services accounted for 3,518 jobs and 3,564 jobs in healthcare and social assistance. Construction had 19.7% of county-wide establishments but only 10.4% of employment, showing the proliferation of many smaller specialty trade contractors in the fast-growing area. 

Wright County has managed to add jobs in several industries despite a statewide recession that eliminated close to 35,000 jobs in the Twin Cities metro area. Between the 2nd quarter of 2000 and the 2nd quarter of 2003, employment in Wright County increased 11.1%, or 3,236 net jobs. Much like the rest of the state and nation, Wright County lost employment in the manufacturing industry, dropping -370 jobs over the three-year period. That had a negative impact on professional and technical services as well, which lost about 12% of its employment. (See Table 1.)

But the rapid residential growth spurred demand in all other industries, especially in retail trade, which added 743 net jobs. New residents also needed additional help in educational services, which added 557 new jobs; accommodation and food services, which welcomed 373 new jobs; finance and insurance, which gained 93 net jobs; and utilities, which increased 18.9%, or 113 jobs. 

Continued low interest rates, mild winters, and strong residential housing demand built construction industry payrolls by 44.9% (+1,047 jobs) in the county from 2000 to 2003. The growing population also prompted the need for more help in the healthcare and social assistance industry, which contributed 700 new jobs in Wright County and more than half of the employment gains experienced in Region 7W from 2000 to 2002. 

	Table 14: WRIGHT COUNTY Industry Employment Statistics



	2nd Qtr. 2003 Data from DEED’s Covered Employment & Wages (CEW) Program         * - Qtr. 2 2001 to Qtr. 2 2003 data

	NAICS Industry Title
	Number of Firms
	Number of Jobs
	Total Wages
	Avg. Weekly Wage
	
	Percent of Total County Firms
	Percent of Total County Jobs
	Numeric Change in Jobs

2003-2000
	Percent Change in Jobs

2003-2000

	0 - Total, All Industries
	2,647
	32,514
	$236,463,967
	$559
	
	100.0%
	100.0%
	3,236
	11.1%

	11 - Agriculture, Forestry, Fishing*
	43
	487
	$2,422,364
	$383
	
	1.6%
	1.5%
	-27
	-5.3%

	23 - Construction
	522
	3,379
	$32,562,474
	$741
	
	19.7%
	10.4%
	1,047
	44.9%

	31 - Manufacturing
	226
	4,702
	$41,374,962
	$677
	
	8.5%
	14.5%
	-370
	-7.3%

	22 - Utilities
	8
	711
	$12,365,449
	$1,337
	
	0.3%
	2.2%
	113
	18.9%

	42 - Wholesale Trade
	119
	1,002
	$9,763,453
	$750
	
	4.5%
	3.1%
	-21
	-2.1%

	44 - Retail Trade
	324
	5,017
	$26,049,235
	$399
	
	12.2%
	15.4%
	743
	17.4%

	48 - Transportation & Warehousing
	123
	836
	$6,231,559
	$574
	
	4.6%
	2.6%
	-73
	-8.0%

	51 - Information
	29
	374
	$3,234,844
	$665
	
	1.1%
	1.2%
	68
	22.2%

	52 - Finance and Insurance
	128
	775
	$6,941,757
	$689
	
	4.8%
	2.4%
	93
	13.6%

	53 - Real Estate & Rental & Leasing
	98
	325
	$1,651,319
	$390
	
	3.7%
	1.0%
	18
	5.9%

	54 - Professional & Technical Services
	202
	776
	$6,022,751
	$597
	
	7.6%
	2.4%
	-105
	-12%

	56 - Administrative & Waste Services
	142
	1,276
	$9,848,894
	$594
	
	5.4%
	3.9%
	50
	4.1%

	61 - Educational Services
	42
	3,518
	$31,081,821
	$680
	
	1.6%
	10.8%
	557
	18.8%

	62 - Health Care & Social Assistance
	168
	3,564
	$23,645,016
	$510
	
	6.3%
	11.0%
	700
	24.4%

	71 - Arts, Entertainment, & Recreation
	45
	573
	$1,583,614
	$212
	
	1.7%
	1.8%
	95
	19.9%

	72 - Accommodation & Food Services
	152
	2,802
	$6,292,178
	$173
	
	5.7%
	8.6%
	373
	15.4%

	81 - Other Services, Ex. Public Admin
	195
	1,166
	$4,819,436
	$318
	
	7.4%
	3.6%
	108
	10.2%

	92 - Public Administration
	71
	1,130
	$9,415,904
	$641
	
	2.7%
	3.5%
	60
	5.6%


Table 15

Wright County - 1980, 1990 and 2000 Employment by Industry

	Category
	1980
	Numeric

change
	Percent change
	1990
	Numeric

change
	Percent change
	2000
	Numeric change
	Percent change

	Forest, Fishing, Ag. & Mining
	216
	155
	254.10 %
	303
	87
	40.30%
	296
	-7
	-2.00%

	Farming
	3001
	517
	20%
	2625
	-376
	-12.50%
	1004
	-1621
	-38.00%

	Construction
	1515
	405
	40.10%
	1980
	565
	39.90%
	4850
	2870
	145.00%

	Manufacturing
	1608
	376
	30.50%
	2654
	1046
	65%
	9882
	7228
	272.00%

	Transportation

Communication

Public Utilities
	885
	496
	127.50%
	1596
	711
	80.30%
	2371
	775
	48.60%

	Wholesale Trade
	719
	471
	189.90%
	1124
	405
	56.30%
	2126
	1002
	89.10%

	Retail Trade
	4185
	2410
	135.80%
	5369
	1184
	28.30%
	6020
	651
	12.10%

	F.I.R.E
	1069
	665
	164.60%
	1602
	533
	49.90%
	2881
	1279
	79.80%

	Services
	3332
	1540
	85.90%
	6429
	3097
	92.90%
	12987
	6558
	102.00%

	Total Government
	2844
	740
	35.20%
	3599
	755
	26.50%
	4773
	1174
	32.60%


 Another view of the labor market is revealed in the employment by industry data.  There are 10 broad industry sectors shown in Table 15.  Services were the largest employment category.  A total of 12,998 County residents held jobs in this sector.  Manufacturing, the second largest category, was the chosen field of work by 9882 County inhabitants.  Total Retail was the third most popular with 

6020 employees.  The smallest employment groups were for Fish, Ag. and Mining followed by farming, which also lost numbers in the past decade.
Source:  US Census Bureau 2000 and Bureau of Economic Analysis

Table 16

Table 16 shows the labor force’s evolution in response to opportunities and changes in the various industrial sectors.  The relative size and rates of change among the categories are shown from 1990 and 2000.  

Employment Sectors

Relative Size and Rate of Change in employment Sectors

	Category
	1990
	2000
	Percent Change

	Forest Fishing, Agriculture, and Mining
	1.1
	0.6
	-45.45%

	Farming
	9.6
	2.1
	-78.13%

	Construction
	7.3
	10.3
	41.10%

	Manufacturing
	9.7
	21
	116.49%

	Transportation, Communication, and Public Utility
	5.9
	5
	-15.25%

	Wholesale Trade
	4.1
	4.5
	9.76%

	Retail Trade
	19.7
	12.8
	-35.03%

	F.I.R.E.
	5.9
	6.1
	3.39%

	Services
	23.6
	27.5
	16.53%

	Total Govt.
	13.2
	10.1
	-23.48%

	Source
	US Census Bureau, 2000, and Bureau of Economic Analysis


The following paragraphs include brief overviews of the information contained in Tables 15 and 16.

1. Agricultural Services, Forestry, Fishing and Mining

The 1990 to 2000 period saw this sector lose 7 positions.  Relatively this was a 45.45% loss in workforce market share than this industry sector had in the previous decade.

2. Farming

In 1990 there were 2625 positions in farming and in 2000 there were 1004 a decrease of 1621 positions.  This trend echoes the national trend of declining farm population.  This employment decrease caused the relative size to decrease by 78.13%.

3. Construction 
From 1990 to 2000 construction saw an increase of 2870 positions, which was a 145 percent increase.  Although there was a relatively large numeric change in positions, there was also a 3 % percent increase in relative size.

4. Manufacturing

This sector saw an increase of 7228 positions from 1990 to 2000.  This was a 272 % increase and also a 116.49% change in relative size.  In percentage terms it was the fastest growing employment category in Wright County

5. Wholesale Trade

When comparing 1990 to 2000 figures, a total of 2126 or 89.1 percent more workers were employed in the wholesale trade category.  Along with this numeric increase, there was also a relative increase of 9.76 percent.

6. Retail Trade

Retail trade gained 651 positions from 1990 to 2000, which was the smallest gain in workforce employment in Wright County. Interestingly, the previous decade had this sector as one of the largest gainers. The recent decades’ marginally gain translates into a 12.1% gain and a 35.03% decrease in relative size. This is surprising in view of the rapid growth of the Outlets of Albertville!
7. Finance, Insurance and Real Estate (F.I.R.E)

There were 1279 more County residents working in this sector in 1990 compared to 2000, which was almost a 79.8% increase.  This was also a 3.39% increase in relative size.

8. Services

Of the 10 employment sectors, the greatest numbers of Wright County inhabitants are employed in the services sector.  In 1990 there were 6429 employed in this sector, compared to 2000 when 12,987 were employed.  This sector almost doubled in size over the past 10 years and this was also the case in the previous decade.  This large increase reflects the same changes occurring throughout the State of Minnesota during this period.  The relative rate of change of 16.53 percent is still not the largest, because of the rapid growth of the manufacturing sector during this same period.

9. Total Government

Public Administration gained 1174 positions in the last 10 years.  This was a 32.6% increase, but the relative size decreased by 23.48%.
More on Business Proportions and Trends 

Historically, agriculture has been the economic base for Wright County.  Agriculture has been decreasing in relative importance as the St. Cloud and the Minneapolis- St. Paul metropolitan areas expand.  Growth of other economic sectors has been steady and reflects the national pattern of moving toward a service oriented economy.

To describe Wright County’s current economic base as “solidly connected to fortunes of emerging small business engaged in providing goods and services to local, national and international markets” is a vivid and accurate statement.  Data portrayed in Table 17 shows a steady up trend in business establishments, number of employers and annual payroll during the years 1996 to 2000.

Table 17

Wright County Business Establishment Trends

	Year
	Number of Establishments
	Total Employees
	Annual Payroll

	1996
	1949
	20419
	448,295,000

	1997
	2031
	21331
	483,978,000

	1998
	2078
	22644
	543,526,000

	1999
	2204
	23261
	595,695,000

	2000
	2366
	25667
	680,566,000

	Source
	Minnesota Economic Development Center- County Business Patterns


An overview of the data in Table 17 reveals that the number of business establishments increased by 417 from 1996 to 2000.  Furthermore, the number of employers working in these businesses grew from 20,419 to 25,667, over 20.4%.
Further analysis of the statistics show there was a 34% increase in total annual payrolls at local business establishment, while the average number of employees per establishment rose from 10.47 in 1996 to 10.85 in 2000.  

An average of fewer employees per establishment in the county than the state average may in part be because of the smaller communities in the county and more smaller-sized businesses.  This can be revealed in Table 18 in which 3706 of the 3941 establishments in the County have less than 50 employees and 98 percent have less than 100 employees.  

Table 18

Distribution of Wright County Establishments by Size (employment of business)

	Number of Employees
	Establishments

	1 to 4
	1926

	5 to 9
	792

	10 to 19
	597

	20 to 49
	391

	50 to 99
	126

	100 to 249
	74

	250 to 499
	20

	500 to 1000+
	15

	
	

	Source
	Minnesota Economic Development Center- County Business Patterns


A Regional Analysis

Population and Diversity:

	Figure 4: Wright Population Projections, 2005-2035

	Age Group
	2005 Pop.
	2015 Pop.
	2025 Pop.
	2035 Pop.
	2005 - 2035

	0-14 years
	25,619
	37,870
	44,770
	50,260
	96.2%

	15-24 years
	16,490
	18,630
	24,570
	30,080
	82.4%

	25-34 years
	17,806
	24,370
	24,600
	30,230
	69.8%

	35-44 years
	18,751
	24,820
	30,980
	31,850
	69.9%

	45-54 years
	14,903
	21,450
	25,800
	32,270
	116.5%

	55-64 years
	9,253
	16,640
	22,170
	26,000
	181.0%

	65 years & over
	9,331
	15,870
	27,460
	41,170
	341.2%

	Total Population
	112,153
	159,650
	200,350
	241,860
	115.7%

	Source: Minnesota State Demographic Center


Wright County has been experiencing rapid population growth as the Twin Cities metro area stretches farther north, welcoming just over 27,000 new people to the county since the turn of the century. In fact, after rising 30.4 percent, Wright County was the third fastest growing county in the state between 2000 and 2007, behind only Scott and Sherburne Counties. With 117,372 people, Wright County is now the 10th largest county in Minnesota. 

Population projections from the state demographic center show continued growth over the next 30 years as well, with Wright County expected to see a 42.4% increase from 2005 to 2015 before jumping to more than 240,000 people by 2035. 
(See Table 1.)








Figure 5: Population Percent Change …
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Population growth in Wright County is projected to outpace the state of Minnesota in all age groups, most noticeably in two key areas. (See Figure 1.) First, residents in the 25- to 54-year-old group – considered the prime working years – is expected to expand 83.3% in Wright County from 2005 to 2035, but only 5.0% in the state of Minnesota as a whole. Many of these people are young-married couple families, which leads to corresponding increases in the number of people aged 0 to 14 years. The youngest age groups are projected to grow 96.2% in Wright County, as compared to 14.0% statewide.

Next, much like the rest of the state, the fastest growing age group in Wright County includes baby boomers. The number of people aged 65 years and over will quadruple in the county from 2005 to 2035; and will more than double in the state of Minnesota. In 2005, about 8.3% of the Wright County population was aged 65 years and over, as compared to 12.0% statewide. By 2035, about 17.0% of the population in Wright County will be 65 years and over, which is significantly higher; but still low as compared to 21.7% in the state of Minnesota. In 2005, about 37.5% of the population in Wright County is aged 24 years and younger, as compared to 34.4% in the state of Minnesota. By 2035, the younger population will comprise just 33.2% of the total population in Wright County; and 30.6% statewide. (See Table 1.)

While population growth can occur both from an increase in births or a decrease in deaths, in-migration is also a significant factor. Three-fourths of the recent population growth was due to net in-migration, as over 15,000 more people moved into Wright County than moved out from 2000 to 2005. Wright County also had the eighth largest natural increase in the state during that time frame – with 5,779 more births (8,570) than deaths (2,791). While Wright County’s population is 96.6% white, the county also saw significant changes in all race and origin categories, including rapid growth in Black or African American residents and persons of Hispanic origin. Through 2007, about 2.0% of Wright County’s residents were Hispanic, 1.2% were Asian, and 1.0% were Black or African American.
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From 2000 to 2007, Wright County added 13,569 net new housing units according to the U.S. Census Bureau, which averages out to 1,938 new housing units each year. The residential boom extended from 2000 to 2006, then slowed considerably in 2007. (See Figure 2.) Of the 13 counties in Central Minnesota, Wright County had the highest median sales price for homes through September of 2007, at $222,700. However, the number of sales occurring in Wright County dropped -26.7 percent from 2006 to 2007, while the number of foreclosures jumped almost 60 percent from 2007 to 2008, according to data from HousingLink and the State Demographic Center. According to 2007 estimates from the U.S. Census Bureau’s American Community Survey program, Wright County had the seventh-highest median household income in Minnesota, at $65,419 and the ninth-highest median family income, at $73,898. Wright County’s median household income was over $10,000 higher than Minnesota’s ($55,616) and the U.S. ($50,007). 







Figure 6:
Labor Force Availability

This past, present, and future growth provides area employers with a hard-working, available work force and a steady consumer base. Close proximity to the Twin Cities has led to high levels of commuting in Wright County, with just 35.0 percent of Wright County residents working within their home county. Over half (more than 51.3%) of residents were driving into the seven county Twin Cities metro area for work in 2006, including Hennepin, Ramsey, and Anoka Counties. In fact, more Wright County residents drove to work in Hennepin County than worked in Wright County. Despite the huge labor export, Wright County also draws workers from surrounding counties, including Hennepin, Sherburne, Stearns, and Anoka Counties. (See Table 21.)

	Table 21: Commuting Patterns for Wright County

	Residence
	Workplace
	Count
	Residence
	Workplace
	Count

	Wright Co. MN
	Wright Co. MN
	17,846
	Wright Co. MN
	Hennepin Co. MN
	20,991

	Hennepin Co. MN
	Wright Co. MN
	3,505
	Wright Co. MN
	Wright Co. MN
	17,846

	Sherburne Co. MN
	Wright Co. MN
	3,053
	Wright Co. MN
	Ramsey Co. MN
	1,912

	Stearns Co. MN
	Wright Co. MN
	1,402
	Wright Co. MN
	Sherburne Co. MN
	1,781

	Anoka Co. MN
	Wright Co. MN
	972
	Wright Co. MN
	Anoka Co. MN
	1,620

	Meeker Co. MN
	Wright Co. MN
	945
	Wright Co. MN
	Stearns Co. MN
	1,437

	Ramsey Co. MN
	Wright Co. MN
	723
	Wright Co. MN
	Dakota Co. MN
	807

	All Other Counties
	Wright Co. MN
	3,713
	Wright Co. MN
	All Other Counties
	4,563

	Total Primary Jobs in Wright Co.
	32,159
	Total Primary Jobs held by Wright Co. Residents
	50,957

	Source: U.S. Census Bureau Worker Origin-Destination Database, 2006
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Figure 7:
This has led to increased commute times for workers, with more than 10 percent of Wright County workers traveling an hour or more one way to work. About 25 percent of Wright County workers traveled less than 15 minutes to work, including about 4 percent that traveled under 5 minutes. Another 25 percent of workers spent between 15 and 30 minutes on the way to work. That means nearly half (49.9%) of workers spent at least a half hour commuting to work one way. Twenty-three percent traveled between 30 and 44 minutes; 16.6 percent commuted 45 minutes to an hour; and nearly 2 percent spent more than an hour and a half one way! This data shows that workers are displaying an increased willingness to spend more time in the car on the way to work. (See Chart 1.)

Labor Force Participation

Employees in Minnesota are well known for their willingness to work and their hard work ethic. In fact, Minnesota has one of the highest labor force participation rates in the United States, at 71.2%, and ranked number one in female labor force participation, at 66.0%. 
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Wright County easily exceeded these superior rankings due to the high number of younger, married couple families living in and moving into the county. Wright County’s labor force participation rate is 76.3%, more than 5% higher than the state rate. And in Wright County, 71.3% of females are in the labor force, another 5.3% higher than the already high state rate. (See Figure 3.)
	Table 23: Unemployment Statistics, 2008

	Geographic Area
	Labor Force
	Unemp. Workers
	Unemp. Rate

	Wright Co.
	66,249
	4,199
	6.30%

	Central MN
	373,547
	24,046
	6.40%

	Minnesota
	2,940,416
	162,356
	5.50%

	Source: DEED LAUS program


Because workers are less mobile than other factors of production, availability of workers is important to firm location. Obviously, the most available workers are the unemployed. According to data from DEED’s Local Area Unemployment Statistics (LAUS) program, Wright County had a labor force of 66,249 people in 2008, which was up from 63,547 people in 2005. Of those, 4,199 people were considered unemployed (available and actively seeking work) in 2008, which was way up from 2,722 people in 2005. In the last four years, Wright County’s unemployment rate has increased 2.0%, from 4.3% to 6.3% in 2008, which was above the state rate. (See Figure 5.)
Figure 8:
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The number of unemployment insurance (UI) claims filed in Wright County and the rest of the region was also going up rapidly in the last four years. From 2007 to 2008, the number of UI claims filed in Wright County jumped 15.6%, following an 8.5% increase the year before. Likewise, the number of UI claims filed in EDR 7W – which also includes Benton, Stearns, and Sherburne counties – climbed 15.5% from 2007 to 2008 after rising 10.5% from 2006 to 2007. The largest number of claims were filed in the construction, manufacturing, retail trade, and administrative and waste services industries, but claims were increasing fastest in the information, wholesale trade, and public administration industries. Nearly every industry saw an increase in the number of claims filed from 2007 to 2008.
Largest and Distinguishing Industries
With 3,142 business establishments providing 37,620 covered jobs and paying out average weekly wages of $623 in the second quarter of 2008, Wright County’s economy is feeling the impact of the state and national recession. Between 2007 and 2008, employment in Wright County decreased -2.6%, or -985 net fewer covered jobs. In comparison, the state of Minnesota lost jobs at a -0.2% clip. But since the second quarter of 2000, Wright County has added 8,342 net new covered jobs, a 28.5% expansion. Over that same time frame, the state of Minnesota has added about 75,000 jobs, a 2.9% increase. Wright County also had 9,404 nonemployer establishments in 2006 as well as 1,646 farms in 2002, which was the second largest number in the Central Minnesota region.

Due to the on-going demographic growth, retail trade was the largest employing industry in Wright County, with 5,926 jobs at 407 firms through the second quarter of 2008. However, retail trade dropped -465 jobs from 2007, responding to the slowing economy. Likewise, the construction industry suffered 487 fewer jobs, a -13.4% decline, as the residential market contracted. Construction still provides over 3,000 jobs and has one of the highest wages in the county. The manufacturing industry provides the second most covered jobs in the county, with 14.1% of total employment, or 5,316 covered jobs, but also lost 151 jobs over the last year. Due to new residents, the health care and social assistance industry grew 4.7% from the second quarter of 2007 to the second quarter of 2008, gaining 194 net new jobs.

Educational services also added 114 jobs, reaching the new students being born and moving into the county. Accommodation and food services welcomed 154 net new jobs from 2007 to 2008, a 4.3% rise. After gaining 26 net new jobs, professional and technical services reported 749 covered jobs through the second quarter of 2008, 2.0 percent of countywide jobs. Utilities also added 52 jobs – a 5.1% expansion – and was one of the highest paying industries in the county with $1,267 average weekly wages. Other important industries in the county included wholesale trade, information, transportation and warehousing, administrative and waste services, and finance and insurance. (See Table 3.)
	Table 24: Wright County Industry Employment Statistics, Qtr. 2 2007 - Qtr. 2 2008

	NAICS Industry Title
	Number of Firms 2008
	Number of Jobs 2008
	Avg. Weekly Wage 2008
	Percent of Total County Jobs
	Numeric Change in Firms 07-08
	Numeric Change in Jobs

07-08
	Percent Change in Jobs

07-08
	Percent Change in Wage

07-08

	0 - Total, All Industries
	3,142
	37,620
	$623
	100.0%
	53
	-985
	-2.6%
	1.1%

	23 - Construction
	633
	3,143
	$899
	8.4%
	9
	-487
	-13.4%
	3.8%

	31 - Manufacturing
	228
	5,316
	$795
	14.1%
	-5
	-151
	-2.8%
	3.5%

	22 - Utilities 
	8
	1,067
	$1,267
	2.8%
	0
	52
	5.1%
	-17.8%

	42 - Wholesale Trade
	120
	1,322
	$905
	3.5%
	-3
	-26
	-1.9%
	-0.9%

	44 - Retail Trade (private only)
	407
	5,926
	$419
	15.8%
	1
	-465
	-7.3%
	2.7%

	48 - Transportation & Warehousing
	129
	913
	$678
	2.4%
	7
	-2
	-0.2%
	2.9%

	51 – Information (private only)
	33
	378
	$604
	1.0%
	4
	-12
	-3.1%
	2.2%

	52 - Finance and Insurance
	152
	745
	$736
	2.0%
	-3
	-24
	-3.1%
	0.0%

	53 - Real Estate & Rental & Leasing
	138
	314
	$494
	0.8%
	-5
	-44
	-12.3%
	14.4%

	54 - Professional & Technical Svcs. (private only)
	247
	749
	$736
	2.0%
	20
	26
	3.6%
	4.2%

	55 - Management of Companies & Enterprises
	12
	116
	$879
	0.3%
	-1
	-18
	-13.4%
	8.9%

	56 - Administrative & Waste Svcs. (private only)
	168
	1,331
	$592
	3.5%
	-1
	-170
	-11.3%
	0.3%

	61 - Educational Services
	48
	4,276
	$742
	11.4%
	1
	114
	2.7%
	1.8%

	62 - Health Care & Social Assistance
	181
	4,313
	$634
	11.5%
	4
	194
	4.7%
	3.1%

	71 - Arts, Entertainment, & Rec. (private only)
	48
	731
	$175
	1.9%
	-2
	-130
	-15.1%
	9.4%

	72 - Accommodation & Food Svcs. (private only)
	198
	3,716
	$203
	9.9%
	11
	154
	4.3%
	-1.0%

	81 - Other Services, Ex. Public Admin.
	256
	1,240
	$347
	3.3%
	17
	-8
	-0.6%
	2.7%

	92 - Public Administration
	80
	1,325
	$671
	3.5%
	0
	2
	0.2%
	5.3%

	Source: DEED Quarterly Census of Employment & Wages (QCEW) program; 2nd Qtr. 2007 to 2nd Qtr. 2008 data


Employment Tenure and Employee Loyalty

Research shows that Americans are changing jobs and careers more frequently, regardless of the economy. The median number of years that wage and salary workers across the United States had been with their current employer was 3.7 years in January 2002, according to the Bureau of Labor Statistics. Despite these trends to the contrary, workers in Central Minnesota continue to display a remarkable amount of loyalty to their employers. 

According to recent Labor Force Assessments conducted in Region 7W, the median employee tenure was nearly twice as high – 7 years – in Sherburne County; and 6 years in Wright. This data shows that workers in Central Minnesota are more likely to stay with their employers for the long term. (See Figure 5.)

Although workers are more loyal, survey respondents were also asked to rate the importance of different employment factors when considering a job.

· 92% of respondents rated an increase in pay as important with 66% of respondents rating it as very important.

· 23% of respondents rated more affordable childcare as very important, while 54% rated it not at all important.

· 33% of respondents rated more convenient childcare as important.

· 78% of respondents rated employer paid training as important.

· When considering importance of a lesser degree of job responsibility there was no general consensus among survey respondents.

· 79% of respondents rated more job security as important, with approximately one-half of respondents (54%) rating it as very important.

· 79% of respondents rated increased schedule flexibility as important with 48% of respondents rating it as very important.

· 85% of respondents rated an increase in job benefits as important with 61% of respondents rating it as very important.

· 67% of respondents rated a better job location as important.

· When considering increased job prestige there was no general consensus among survey respondents.

· 81% rated better utilization of skills as important when considering a job.

· 79% rated improved working conditions as important.

· 76% rated career advancement opportunities as important.

Source: DEED Labor Force Assessment – Region 7W 
(http://www.scapartnership.com/research/regional_reports/region7W.pdf)

Labor Force Affordability
Although businesses will pay more for higher quality workers, they would rather have equivalently skilled workers at less cost. Region 7W offers skilled, available workers at less cost than the Twin Cities Metro Area. Since labor is a major cost of doing business, these savings translate directly to the bottom line. 

Included at right is data collected from the 2008 4th Quarter Minnesota Salary Survey from the Minnesota Department of Employment and Economic Development, showing the median hourly wages for different occupation groups. However, the survey also provides detailed wage rates (including the 10th, 25th, 50th, 75th, and 90th percentiles) for 750 different occupations, both in Region 7W and the St. Cloud MSA. 

	Table 25: Minnesota Salary Survey
Median Hourly Wages

4th Quarter 2008 data
	Region    7W
	Minneapolis- St. Paul MSA

	Total, All Occupations
	$15.12
	$19.00

	Management Occupations
	$36.51
	$48.74

	Business & Financial Operations Occs.
	$24.37
	$28.17

	Computer & Mathematical Occupations
	$26.73
	$35.91

	Architecture & Engineering Occupations
	$26.75
	$32.02

	Life, Physical, & Social Science Occs.
	$28.17
	$30.53

	Community & Social Service Occupations
	$18.77
	$19.08

	Legal Occupations
	$36.19
	$38.72

	Education, Training, & Library Occs.
	$20.92
	$20.92

	Arts, Design, Ent., Sports, & Media Occs.
	$16.81
	$23.34

	Healthcare Practitioners & Technical Occs.
	$28.72
	$31.62

	Healthcare Support Occupations
	$12.44
	$14.38

	Protective Service Occupations
	$20.37
	$16.96

	Food Prep. & Serving Related Occupations
	$9.07
	$9.79

	Building & Grounds Cleaning & Maint. Occs.
	$11.54
	$12.39

	Personal Care & Service Occupations
	$10.72
	$11.75

	Sales & Related Occupations
	$10.13
	$14.04

	Office & Admin. Support Occupations
	$14.25
	$16.63

	Farming, Fishing, & Forestry Occupations
	$13.98
	$11.36

	Construction & Extraction Occupations
	$20.75
	$27.83

	Installation, Maint., & Repair Occupations
	$19.70
	$21.99

	Production Occupations
	$15.31
	$16.57

	Transportation & Material Moving Occs.
	$14.16
	$15.03

	Source: 2008 4th Qtr. DEED Minnesota Salary Survey


Some of the largest gaps in pay occur in management occupations, but there are also noticeable disparities in architecture & engineering occupations, computer occupations, legal occupations, construction occupations, and production occupations. The gaps are smaller for lower-skilled occupations, including food prep, personal care, and maintenance occupations. Overall, the wages in Region 7W and the St. Cloud MSA are lower than comparable wages in the 7-County Twin Cities metro area. (See Table 4.)

Labor Force Quality – Education 

Although the importance of labor quality is a recurring theme in survey results and site selection consultants’ judgments, the empirical research faces difficulties quantifying quality. The most common labor quality indicator is the education of the workforce. A prevalence of other businesses that employ workers with desired skills also indicates workforce quality.

The percentage of the population with a high school education is often found to matter for business growth. Minnesota is well known for its high-quality education and high graduation rates. Through 2007, 90.5 percent of Minnesota residents aged 18 years and over are high school graduates, and more than one out of every four people (28.3%) had a bachelor’s degree or higher. In comparison, 84.3 percent of United States residents aged 18 years and over were high school graduates and 25.0% had a bachelor’s degree or higher. 

	Table 26: Educational Attainment, 2007
	Wright Co.
	Minnesota
	United States

	Less than 9th grade
	1.7%
	3.4%
	5.8%

	9th to 12th grade, no diploma
	4.8%
	6.1%
	9.9%

	High school graduate (includes equivalency)
	35.7%
	28.7%
	30.6%

	Some college, no degree
	25.6%
	24.3%
	21.6%

	Associate's degree
	10.2%
	9.2%
	7.1%

	Bachelor's degree
	16.8%
	19.5%
	16.2%

	Graduate or professional degree
	5.1%
	8.7%
	8.8%

	Source: American Community Survey, 2007


Even higher than Minnesota, Wright County had 93.5 percent of residents aged 18 years and over with a high school diploma or GED. In contrast, Wright County had a lower percentage of people with a bachelor’s degree or higher than the state of Minnesota, at 21.9 percent. Although only 16.8 percent of Wright County residents aged 18 years and over had a bachelor’s degree in 2007, more than 25 percent had attended some college and 10.2 percent earned an associate degree. Another 5.1 percent had a graduate or professional degree. (See Table 5.)

Post-Secondary Institutions and Student Populations

Higher education attainment is less often associated with business growth, but the proximity of a higher education institution figures prominently for some businesses. For example, there is evidence that manufacturing location is related to proximity of a technical college.

The St. Cloud area is home to several post-secondary institutions providing technical and advanced educational programs. St. Cloud State University is the largest institution in the area, serving over 16,000 students in 2002. There are many different majors offered at these colleges and universities, but some of the most common are Business Management & Admin Services; Health Professions and Related Sciences; Education; Engineering-Related Technologies; Social Sciences & History; Computer & Information Sciences; Psychology; and Precision Production Trades. 

Table 27

	Institution
	  City
	  State
	  Size

	ANOKA-HENNEPIN TECHNICAL COLLEGE
	ANOKA
	MN
	2,273   

	COLLEGE OF SAINT BENEDICT
	ST JOSEPH
	MN
	2,072   

	MODEL COLLEGE OF HAIR DESIGN
	ST CLOUD
	MN
	116   

	NORTH HENNEPIN COMMUNITY COLLEGE
	BROOKLYN PARK
	MN
	12,965

	RASMUSSEN COLLEGE-ST CLOUD
	ST CLOUD
	MN
	383   

	RIDGEWATER COMMUNITY AND TECHNICAL COLLEGE
	HUTCHINSON
	MN
	1,350

	SAINT CLOUD HOSPITAL SCHOOL OF RADIOLOGIC TECHNOLOGY
	ST CLOUD
	MN
	9   

	SAINT CLOUD STATE UNIVERSITY
	ST CLOUD
	MN
	16,224   

	SAINT CLOUD TECHNICAL COLLEGE
	ST CLOUD
	MN
	3,232   

	SAINT JOHNS UNIVERSITY
	COLLEGEVILLE
	MN
	2,043   

	ST CLOUD REGENCY BEAUTY ACADEMY
	ST CLOUD
	MN
	161   


Agricultural Trends

Major farm products include beef cattle, hogs, sheep, and cash grain crops.  Livestock produce adds value to crops that are fed. Primary crops consist of corn, hay, soybeans and oats, with corn being by far the largest cash crop. Employment in agriculture continued to decline in Wright County in the last decade. A farm is defined as “a place from which $1,000 or more of agricultural products were sold or are normally sold during the previous year”.  

The horse industry in Wright County is as substantial as Western Hennepin County. The Wright County area has the fourth largest concentration of horses in the U.S. There are several horse barns worth about one million dollars in Wright County, but the data from this industry is not in this report.

.  
Table 28: Agricultural Statistics 

	Category
	Wright Co.
	Minnesota

	Total land in acres
	429,400
	50,744,960

	Total farms
	1,646
	80,839

	Farm land in acres
	265,605
	27,512,270

	Average farm size in acres
	161
	340

	% 500+ acres
	13.40%
	19%

	% <50 acres
	17.30%
	25%

	Average receipts
	$57,214 
	$106,083 

	% from crops
	51.30%
	51.10%

	%from livestock
	45.40%
	45%

	% from Government
	3.30%
	3.90%

	Source
	http://www.nass.usda.gov/census/census02/


Table 29:  Wright County Agricultural Production

	Category
	Farms
	Inventory

	Cattle and calves
	625
	39,028

	Beef cows
	299
	4,435

	Milk cows
	146
	11,919

	Cattle and calves sold
	519
	18,169

	Hogs and pigs
	72
	17,635

	Sheep and lambs
	84
	1962

	Chickens 20 weeks old or older
	84
	NA

	Broiler chickens
	28
	NA

	Corn for grain
	603
	9,632,706 bushels

	Wheat for grain
	74
	102,131 bushels

	Barley for grain
	17
	14,944 bushels

	Oats for grain
	141
	2,946 bushels

	Soybeans
	553
	3,221,126 bushels

	Hay
	860
	84885 tons

	Source
	http://www.nass.usda.gov/census
/census02/volume1/mn/st27_2_001_001.pdf


Community Facilities, Resources and Services

K-12 Educational Facilities 

Wright County has many public schools along with a few parochial schools to offer its young people.  Included in the Buffalo Schools is Wright County Technical Center, which provides training for high school juniors and seniors with programs that offer on the job training along with classroom training.  The center also offers training to pregnant teens and teen mothers.  Table 29 identifies the Wright County schools and their enrollments.

Table 30: Wright County Schools

	School System
	1994 Enrollment
	2003 Enrollment
	2004 Enrollment
	2005 Enrollment

	Albertville-St. Michael
	1794
	2552
	3626
	3920

	Albertville-St. Michael - Private
	
	
	
	242

	Annandale Public Schools
	1820
	1896
	1821
	1820

	Buffalo, Montrose, Hanover Public Schools
	4329
	4752
	5275
	5474

	Buffalo Private Schools
	165
	NA
	
	204

	Dassel Cokato Public Schools
	2033
	1819
	
	

	Delano Public Schools
	1604
	2083
	1928
	1978

	Delano Private Schools
	
	
	
	204

	Howard Lake-Waverly Public Schools
	832
	850
	966
	980

	Howard Lake Private Schools
	158
	172
	
	198

	Maple Lake Public Schools
	800
	991
	930
	937

	Maple Lake Private Schools
	125
	75
	
	89

	Monticello Public Schools
	3150
	3679
	3963
	4001

	Rockford Public Schools
	1493
	1503
	1758
	1734

	Source
	www.mnpro.com
	
	
	


* Otsego and Dayton are both part of Elk River’s school district.

* Clearwater is part of Becker’s school district. 

      Post-Secondary Education

A satellite campus of North Hennepin Community College, which is located in Buffalo, is the only post-secondary institution in Wright County. Other post-secondary educational opportunities are available within a reasonable driving distance of any city within Wright County (see Table 28). Although the other schools are not located in Wright County they have a tremendous impact on educational levels and opportunities because of their proximity to the County.  
Health Care Facilities

There are two hospitals located in Wright County; they include Buffalo Hospital and Monticello Hospital.  Residents of Wright County are also close to the two hospitals located in St. Cloud as well as the medical facilities in the Twin Cities metro area.

Table 31: Medical Facilities Data

	Name of Facility
	Beds
	Doctors
	Employees

	Buffalo Hospital
	65
	180+
	415

	Monticello-Big Lake Hospital
	39
	125
	425

	Sources:
	www.mblch.com 

www.buffalohospital.org/ahs/buffalo.nsf/


Financial Institutions

Financial resources are available from private and public sources.  Private sources include area banks and savings and loan associations.  Funding of public projects is accomplished through taxes and real estate, special assessments, bonded indebtedness and state and federal grants.  Table 31 provides data on the status of assets, loans and deposits in banks in Wright County.

Table 32: Financial Institution Records

	Bank
	Outside Market 

Included
	Total Deposits in County

	Annandale State Bank
	$104,788,000
	$95,179,000

	The Bank of Elk River
	$261,440,000
	$28,689,000

	Bankwest- (Rockford, Buffalo, Hanover)
	$94,770,000
	$98,439,000

	Citizen's State Bank of Waverly/Montrose
	
	$56,000,000

	Crow River State Bank
	$57,144,000
	$26,255,000

	First Minnesota Bank- Buffalo & Monticello
	$199,635,000
	$53,452,000

	First National Bank of Cokato

First National Bank of Elk River
	264,217,000
	24,930.000?

3,567,000?

	Great Northern Bank
	
	$71,595,000

	Highland Bank- St. Michael & Albertville
	$265,139,000
	$53,850,000

	Klein Bank
	$771,157,157
	$167,940,000

	Midcountry Bank
	$543,059,000
	$27,625,000

	Premier Bank 
	$126,202,000
	$29,988,000

	Riverview Bank
	
	$85,842,000 

	Security State Bank of Maple Lake
	
	$55,755,000?

	State Bank of Cokato
	
	$52,556,000

	State Bank of Delano
	$91,068,000
	$79,312,000

	US Bank- Monticello
	117,422,578,000
	16,250,000?

	Wells Fargo- Buffalo & Monticello
	255,322,289,000
	$178,787,000

	
	
	

	Source
	FDIC website and Individual Bank Branches


Housing

Wright County’s housing totaled over 37,840 total units according to estimates in 2002.  Included in this figure are year-round and seasonal units.  Owner occupied unit’s total 31,495, which is an increase of over 5,000 units in ten years.  Meanwhile renter occupied units number 4,905, which is a modest increase of 261 rental units in ten years. Also interesting to note is the low vacancy rate in the rental housing market.  The median value of owner occupied housing in Wright County was $135,000 in 2000; an increase of $60,000 in ten years.  More Wright County housing data is shown below:
Table 33
	BUILDING PERMITS ISSUED

	City
	2008
	2007
	2005
	2004
	2003
	2000

	Albertville
	54 Residential
	54 Single Family
	112 Single Family

22 Multi-Family
	86 Single Family Houses 

37 Townhomes
	NP
	63 Single Family Units

37 S.F. attatched



	Annandale
	
	13 Single Family
	Pending approval of water treatment
	NP
	NP
	17 Single Family Units

	Buffalo
	
	21 Single Family

32 Town homes
	154 Estimated
	154 Single Family

108 S.F. Attached
	267 Single Family 

23 S.F Attached

11 multi Family Units
	248 Single Family Units

76 S.F. Attached

48 Multi Family Units

	Clearwater
	
	7 Single Family
	69 single family
	125
	61
	2 Single Family

6 S.F. Attached



	Cokato
	
	3 Single Family
	NP
	12 Single Family Units
	13 Single Family Units
	12 Units

	Delano
	9 Single Family
	43 Single Family
	NP
	161 Single Family Homes
	574 Single Family Homes
	25 Single Family Units

	Hanover
	7 Single Family
	28 Single Family
	55
	33
	51
	65

	Howard Lake
	
	NP
	140 Estimated 
	128
	115
	7 Single Family Units

	Maple Lake
	
	6 Single Family
	Pending approval of water treatment
	51
	42
	10 

	Monticello
	
	43 
	540 estimated
	532
	508
	140 Single Family Units

16 S. F. attached

72 Multi-Family Units

	Montrose
	24 Single Family 
	29 Single Family
	140 estimated
	123
	105
	30 Single Family

12 Multi-Family



	Otsego
	55 Single Family

25 Town homes
	193 Single Family

96 Town homes
	431
	290
	233
	197

	Rockford
	15 Single Family
	37 Single Family
	60 (Conservatively)
	29 Single Family

5 Town homes

3 Apartments
	27 Single Family Units
	63 Single Family Units

	South Haven
	
	NP
	10 (Proposed)
	4
	5
	2

	St. Michael
	50 Single Family
	55 Single Family
	261
	354
	379
	398

	Waverly
	
	NP
	75 Projected
	80 New Home Permits
	67 New Home Permits
	5 New Home Permits


NP=Not provided

Utilities

Wright County is served by several utility firms.  They include telephone service providers as well as gas and electrical service.  The complete lists providers in shown below:

· TDS

· Charter Communications

· Lakedale Telephone

· Sprint

· CenterPoint Energy Minnegasco

· Xcel Energy

· Wright Hennepin Electric

Transportation

Wright County’s transportation system consists of highway, air and rail components.  Interstate highway 94 runs along the northeast boundary, while State highway 55 runs diagonally from the southeast corner to the northwest.  In addition US highway 12 travels east and west from Delano through Montrose, Waverly, Howard Lake and Cokato.  State highway 25 connects with US highway 12 and travels north going through Buffalo and Monticello.  There are also many County State Aid Highways, County Roads, and Township Roads.  Table 33 displays information on the principle traffic arterials in the county.  Refer to the map (Figure 3) for the County roadways.

Table 34: Wright County Road Mileage

	Road Type
	Miles

	Principle Arterial Interstate Rural
	27.2

	Principle Arterial Other Rural
	26.4

	Minor Arterial Rural
	133.3

	Major Collector Rural
	217.5

	Minor Collector Rural
	219.6

	Local Rural
	1184.9

	Other Principal Arterial Urban
	2.8

	Minor Arterial Urban
	8.4

	Collector Urban
	5

	Local Urban
	38

	Total 
	1863.1

	Source
	MnDOT


Water and Wastewater Facilities

Water and wastewater treatment facilities are operated by the cities.  Information on the cities source of water, pumping/storage capacity and wastewater treatment capability is summarized in Table 40.

Table 35

Water and Waste Water Treatment Facilities

	Community
	Gallons/Min.
	Gals.of Storage
	Waste Water Treatment Capacity

	Albertville****
	
	
	615000

	Annandale
	1500
	600000
	Wastewater Treatment Facility AWW=1.184mgd

	Buffalo
	n/a
	n/a
	n/a

	Clearwater
	1000
	400000
	240000

	Cokato
	1000
	650000
	1200000

	Delano
	n/a
	1500000
	n/a

	Hanover***
	
	
	

	Howard Lake
	300
	325000
	440000

	Maple Lake 
	465
	400000
	245000

	Monticello
	6230
	1560000
	

	Montrose**
	1100
	300000
	(wet weather) 78100 

(dry weather) 411000

	Otsego
	1400
	400000
	400000

	Rockford
	2410
	475000
	n/a

	South Haven
	50
	50000
	20000

	St. Michael
	6000
	2750000
	2500000

	Waverly**
	
	
	

	* Hold wastewater in a pond then irrigate it out, no set limit

	** Information was not available due to updates to the system that are taking place.

	*** All water is taken care of by the city of St Michael

	**** Water treatment is taken care of by the city of St. Michael

The new wastewater treatment plant, in cooperation with Annandale, Howard Lake, and the City of Maple Lake, will open in the summer of 2009.




People living in parts of Dayton, and the unincorporated areas of the County rely upon private wells as the source of their water.  Wastewater is disposed of by individual septic systems.

Partnership Committees- 2009


Management Committee -Meets the 3rd Friday at 8:30am at Mid-Country Bank in Buffalo
This committee is mandated by our by-laws to consist of three directors, at least one of whom is the Chair. This is an appointed committee and directors will remain a member until the next annual meeting following his or her appointment. The Executive Director is a non-voting member of the committee.

Name
Company
Phone
Fax
Email




Chair, Elam
        Vantage Point Partners      763.229.4982
   763.428.2430
      welam@vantage-point-partners.com

Vice Chair, Weigle
         City of St. Michael      763.497.2041       763.497.5306         mweigle@ci.st-michael.mn.us

Sec/Treas, Dobson        Annandale Bank         320.558.2271       320.558.2480         tdobson@annabank.com

      

Pat Sawatzke

Wright County

763.682.7687
763.682.6178
PSawatzke@tds.net
Mike Melton

HTG Architects

952.278.8880
952.278.8822
mmelton@htg-architects.com
Director, LaBine

Wright County EDP
763.477.3086
763.477.3054
nlabine@whe.org


Finance Committee-Meets the 1st Tuesday at 8am at Mid-Country Bank of Buffalo, unless otherwise notified.
This committee is charged with overseeing the financial operations of the Partnership, including annual budgets. It is also manages the Enterprise Loan fund and is responsible for reviewing and approving/denying applications to the Enterprise Loan fund, as well as the Minnesota Community Capital Fund (MCCF) applications.

Name
Company
Phone
Fax
Email




Joseph Anderson
State Bank of Delano
763.972.4203
763.972.4211
janderson@delanobank.com
Neil Gagnon            Bank of Elk River        
763.241.8584 
763.441.0847
ngagnon@thebankofelkriver.com
Ryan Giesmann
Highland Bank
952.858.4693
763.497.4353
ryan.giesmann@highlandbanks.com

Anna-Liisa Hillukka

763.439.8508

ajhillukka@hotmail.com

Brian Matzke
Citizens State Bank
763.658.4417
763.658.4836
brianm@bankwaverly.com

Scott Schake
Central MN Dev Corp
763.784.3337
763.784.3338
scott@cmdcbusinessloans.com
Tom Screeden
Bankwest
763.477.5231
763.477.5232
toms@bankwest.com


Membership & Marketing Committee - Meets before monthly luncheon seminar at 10am
The marketing committee is responsible for creating an advertising strategy, reviewing/modifying the Partnership’s marketing materials from time to time.  Also, the committee members promote membership in the Partnership, and solicit advertisers for the annual directory.  Moreover, the committee also advises and helps with the annual golf tournament.

Name
Company
Phone
Fax
Email





Mike Melton
HTG Architects
952.278.8880
952.278.8822
mmelton@htg-architects.com


Mike Bauer
Bauer Design Build
763.972.0000
763.972.8707
mike.b@bauerdb.com
Bob Derus
City of St. Michael
763.497.2041
763.497.5306
bderus@ci.st-michael.mn.us
Wayne Elam
Vantage Point Partners      763.229.4982
763.428.2430
welam@vantage-point-partners.com 

Mike Marhula
LarsonAllen
763.682.1762
763.682.3448
mmarhula@larsonallen.com

Mike O’Brien
Loucks Associates
763.424.5505
763.424.5822
home@loucksmclagan.com
Shelley Paulson
Summerset Studio
763.682.3436

shelley@summersetstudio.com
Randy Heuer
Herald Journal
320.485.2535
320.485.2878
randy@hjpub.com

Brian Streich
PALO Companies
320.286.6133
320.286.3230
brian@palocompanies.com
Heidi Peper
Short Elliot Hendrickson
320.229.4386
320.229.4301
hpeper@sehinc.com
Megan Barnett
City of Monticello
763.271.3208
763.295.4404
megan.barnett@ci.monticello.mn.us
Spencer Bjerga
Riverwood Bank
763.262.4067

specer.bjerga@riverwoodbank.com
Jim Larson
KleinBank
763.684.5506
763.684.5551
j.larson@kleinbank.com
Awards Committee – Meets the 3rd Monday at 3:30pm at CMJTS in Monticello, unless otherwise notified.

This committee manages the award criteria and selection process for various awards to be given to members and Wright County businesses and is responsible for reviewing and approving/denying applications.  
Name
Company


Phone


Fax

Email




Patrick Day
PJD Business Coaching 
763.390.4853



pday@pjdcoaching.com

Julie Moorhead
Edina Realty


763.682.3434
           763.682.6922
juliemoorhead@edinarealty.com
Cory Ritter
Schlenner Wenner & Co.
763.295.5070
           763.295.2940
critter@swcocpas.com

Jaime Simonsen
NHCC
            763.424.0887
              763.424.0889    jaime.simonsen@nhcc.edu
Tim Zipoy
CMJTS
            763.271.3722
              763.271.3701
tzipoy@cmjts.org
Wayne Bauernschmitt  Wright Hennepin Electric        763.477.3095               763.477.3054    wbauernschmitt@whe.org[image: image7.png]
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Average Monthly Minimum and Maximum Temperatures


Month		Max D.F.	Min D.F.	





January		20.1		-0.06


February		26.9		   6.6


March		39.1		 20.3


April		55.7		 33.1


May		69.8		 45.9


June		78.0		 55.7


July			82.5		 60.6


August		79.5		 58.1


September		70.3		 48.2


October		58.2		 35.6


November		37.9		 21.2


December		24.6		  5.1








Average Monthly Precipitation (in inches)


Month			Precipitation








January				0.72


February			0.61


March				1.7


April				2.41


May 				3.3


June				4.05


July				3.95


August				4.06


September			2.7


October				1.95


November			1.13


December			0.07








Table 22: Labor Force Participation Rates


		   


 		   Labor Force Participation


Area		    Overall		Female


Wright County	     76.3%		71.3%


State of Minnesota	     71.2%		66.0%


Source: US Census Bureau, 2000








� For this analysis, Central Minnesota includes the following 13 counties: Benton, Chisago, Isanti, Kanabec, Kandiyohi, McLeod, Meeker, Mille Lacs, Pine, Renville, Sherburne, Stearns, and Wright.
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		1 - 3 years

		4 - 6 years

		7 - 10 years

		11 - 15 years

		16 + years



Series1

Years at Current Job

Percent of Working Respondents

Employment Tenure at Primary Job

0.15

0.24

0.13

0.11

0.12

0.25



Minutes

		(Don't Miss the Miles Sheet)				Average Commuting Time in Minutes to Work One-Way (Q37A)

				With the exeception of Stearns, Region 7W Commutes Farther than the others on average

						Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				0 to 15 minutes		99		106		132		129		84		150		136		131		104		104		96		634		200		437

				16 to 30 Minutes		106		53		57		68		75		46		60		53		49		44		41		291		85		276

				31 to 45 Minutes		23		16		12		28		53		15		17		11		47		58		23		84		81		138

				46 to 60 Minutes		7		12		4		7		37		5		6		10		30		29		13		39		42		79

				60 to 90 Minutes		9		0		1		6		11		8		2		4		6		13		12		13		25		34

				90 Minutes +		5		4		4		2		0		1		3		4		3		3		3		17		6		9

				Total		249		191		210		240		260		225		224		213		239		251		188		1078		439		973

						Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				0 to 15 minutes		40.0%		55.0%		63.0%		54.0%		32.0%		67.0%		61.0%		62.0%		44.0%		41.0%		51.0%		59.0%		46.0%		45.0%

				16 to 30 Minutes		43.0%		28.0%		27.0%		28.0%		29.0%		20.0%		27.0%		25.0%		21.0%		18.0%		22.0%		27.0%		19.0%		28.0%

				31 to 45 Minutes		9.0%		8.0%		6.0%		12.0%		20.0%		7.0%		8.0%		5.0%		20.0%		23.0%		12.0%		8.0%		18.0%		14.0%

				46 to 60 Minutes		3.0%		6.0%		2.0%		3.0%		14.0%		2.0%		3.0%		5.0%		13.0%		12.0%		7.0%		4.0%		10.0%		8.0%

				60 to 90 Minutes		3.0%		0.0%		0.0%		3.0%		4.0%		4.0%		1.0%		2.0%		3.0%		5.0%		6.0%		1.0%		6.0%		3.0%

				90 Minutes +		2.0%		2.0%		2.0%		1.0%		0.0%		0.0%		1.0%		2.0%		1.0%		1.0%		2.0%		2.0%		1.0%		1.0%

				46+ Minutes		8.0%		8.0%		4.0%		7.0%		18.0%		6.0%		5.0%		9.0%		17.0%		18.0%		15.0%		7.0%		17.0%		12.0%

				0 to 15 Minutes		40.0%		56.0%		63.0%		54.0%		32.0%		67.0%		61.0%		62.0%		44.0%		41.0%		51.0%		59.0%		46.0%		45.0%

				16 to 30 Minutes		43.0%		28.0%		27.0%		28.0%		29.0%		20.0%		27.0%		25.0%		20.0%		18.0%		22.0%		27.0%		19.0%		28.0%

				31 to 45 Minutes		9.0%		8.0%		6.0%		12.0%		20.0%		7.0%		7.0%		5.0%		20.0%		23.0%		12.0%		8.0%		18.0%		14.0%

				More Than 46 Minutes		8.0%		8.0%		4.0%		6.0%		19.0%		6.0%		5.0%		8.0%		16.0%		18.0%		15.0%		6.0%		17.0%		13.0%

																																100.0%

																																								Benton		Todd

																																								Cass		Wadena

																																								Crow Wing		Wright

																																								Morrison		Chi_Is

																																								Sherburne		Mil_Kan_Pine

																																								Stearns		Region5

																																										Region 7E

																																										Region 7W
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Workers' Commute Time to Work One-Way
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Workers' Commute Time to Work One-Way
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Workers' Commute Time to Work One-Way
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Workers' Commute Time to Work One-Way
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Workers' Commute Time to Work One-Way
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Workers' Commute Time to Work One-Way
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Workers' Commute Time to Work One-Way
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Workers' Commute Time to Work One-Way



		0

		0

		0

		0



Workers' Commute Time to Work One-Way



		0

		0

		0
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Workers' Commute Time to Work One-Way



		0
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		0
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Workers' Commute Time to Work One-Way



		0

		0
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Workers' Commute Time to Work One-Way
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		0
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Workers' Commute Time to Work One-Way



				Education Tally For those Born in 1976 and Before (24 -25+)

		Q39		Counties		Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				No Schooling Completed								1								1								2		0		0

				Nursery School to 4th Grade														1		1								2		0		0

				5th or 6th Grade		3		2		1						1		1						1		3		4		4		4

				7th or 8th Grade		23		17		11		29		6		20		19		18		7		10		21		94		31		56

				9th Grade		5		1		3		4		4		7		8		3		2		3		6		19		9		18

				10th Grade		10		6		6		7		6		3		5		8		3		8		11		32		19		22

				11th Grade		6		6		8		6		5		5		8		6		1		4		9		34		13		17

				12th Grade, No Diploma		14		13		6		19		16		13		28		19		14		10		19		85		29		57

				High School Grad, GED		99		125		105		122		103		87		123		128		95		120		107		603		227		384

				Some College		81		84		84		63		88		58		67		83		86		81		60		381		141		313

				Associate Degree		27		24		32		24		37		23		29		25		27		35		29		134		64		114

				Bachelor's Degree		38		51		55		37		63		52		46		39		56		53		37		228		90		209

				Master's Degree		10		13		22		11		14		21		7		9		15		16		18		62		34		60

				Professional Degree		1		5		2		4		1		5		1		3		2		3		3		15		6		9

				Doctorate Degree		1		3				1				4		2		1		1		5		1		7		6		6

				Other		13		18		8		9		12		12		16		15		20		17		13		66		30		57

				Refused		2				2		3		1				2		1		1		1		6		8		7		4

				Don't Know		1						2		1				3		1		1		1				6		1		3

		Total No (Other/Refused/Don't K)				318		350		335		328		343		299		345		344		309		349		324		1702		673		1269

										Percentages

				Counties		Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_IS		Mil_Kan_pine		Region 5		Region 7E		Region 7W

				No Schooling Completed		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%

				Nursery School to 4th Grade		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%		0%

				5th or 6th Grade		1%		1%		0%		0%		0%		0%		0%		0%		0%		0%		1%		0%		1%		0%

				7th or 8th Grade		7%		5%		3%		9%		2%		7%		6%		5%		2%		3%		6%		6%		5%		4%

				9th Grade		2%		0%		1%		1%		1%		2%		2%		1%		1%		1%		2%		1%		1%		1%

				10th Grade		3%		2%		2%		2%		2%		1%		1%		2%		1%		2%		3%		2%		3%		2%

				11th Grade		2%		2%		2%		2%		1%		2%		2%		2%		0%		1%		3%		2%		2%		1%

				12th Grade, No Diploma		4%		4%		2%		6%		5%		4%		8%		6%		5%		3%		6%		5%		4%		4%

				High School Grad, GED		31%		36%		31%		37%		30%		30%		36%		37%		31%		34%		33%		35%		34%		30%

				Some College		26%		24%		25%		19%		26%		19%		19%		24%		28%		23%		19%		22%		21%		25%

				Associate Degree		8%		7%		10%		7%		11%		8%		8%		7%		9%		10%		9%		8%		10%		9%

				Bachelor's Degree		12%		15%		16%		11%		18%		17%		13%		11%		18%		15%		11%		13%		13%		16%

				Master's Degree		3%		4%		7%		3%		4%		7%		2%		3%		5%		5%		6%		4%		5%		5%

				Professional Degree		0%		1%		1%		1%		0%		2%		0%		1%		1%		1%		1%		1%		1%		1%

				Doctorate Degree		0%		1%		0%		0%		0%		1%		1%		0%		0%		1%		0%		0%		1%		0%

		Counties				Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_IS		Mil_Kan_pine		Region 5		Region 7E		Region 7W

		Less Than High School				19%		13.0%		10.0%		20.0%		11.0%		16.0%		20.0%		17.0%		9.0%		10.0%		21.0%		16.0%		16.0%		14.0%

		High School Graduate				31%		36.0%		31.0%		37.0%		30.0%		29.0%		36.0%		37.0%		30.0%		35.0%		33.0%		36.0%		34.0%		30.0%

		Some College				26%		24.0%		25.0%		20.0%		26.0%		19.0%		20.0%		24.0%		28.0%		23.0%		19.0%		22.0%		21.0%		25.0%

		Associate Degree				8%		7.0%		10.0%		7.0%		11.0%		8.0%		8.0%		7.0%		9.0%		10.0%		9.0%		8.0%		9.0%		9.0%

		Bachelor's, Master's, Doctoral, or Professional Degree				16%		20.0%		24.0%		16.0%		22.0%		28.0%		16.0%		15.0%		24.0%		22.0%		18.0%		18.0%		20.0%		22.0%
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Highest Education Level Completed



		0

		0

		0

		0

		0



Highest Education Level Completed
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Highest Education Level Completed
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Highest Education Level Completed
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Highest Education Level Completed
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Highest Education Level Completed
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Highest Education Level Completed
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		0

		0



Highest Education Level Completed
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Highest Education Level Completed



						How Do you Rate an Increase in Pay when Considering a Job Change?

								For All Parts: Q32A Was Asked of Those Who Are Employed

								For All Parts: Q32B Was asked to Those Who Are Not Working

		Q32A01				Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				Not At All Important		7		10		14		13		19		11		12		17		9		11		18		66		29		46

				Not Very Important		9		12		11		10		5		8		13		7		10		13		10		53		23		32

				Somewhat Important		74		61		68		59		71		70		73		51		64		80		40		312		120		279

				Very Important		178		127		138		177		186		153		155		156		174		169		145		753		314		691

				Refused				1		1		1		2		1		2		3		4				2		8		2		7

				Don't Know		2		2		2		2		0		0		3		1		2		2		3		10		5		4

		Q32B01				Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				Not At All Important		3		7		6		5		2		2		3		5		4		5		5		26		10		11

				Not Very Important				2		2				2		1				2		3		1		3		6		4		6

				Somewhat Important		18		24		24		16		19		16		14		20		20		23		19		98		42		73

				Very Important		42		52		56		44		48		67		56		51		44		36		53		259		89		201

				Refused		1		3		2						0		1				2		1		3		6		4		3

				Don't Know		1		4		1		6		1				1		2		0		2		1		14		3		2

		Combined 32A, 32B				Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				Not At All Important		10		17		20		18		21		13		15		22		13		16		23		92		39		57

				Not Very Important		9		14		13		10		7		9		13		9		13		14		13		59		27		38

				Somewhat Important		92		85		92		75		90		86		87		71		84		103		59		410		162		352

				Very Important		220		179		194		221		234		220		211		207		218		205		198		1012		403		892

				Refused		1		4		3		1		2		1		3		3		6		1		5		14		6		10

				Don't Know		3		6		3		8		1		0		4		3		2		4		4		24		8		6

				Total		335		305		325		333		355		329		333		315		336		343		302		1611		645		1355

		Combined		Percent		Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				Not At All Important		3.0%		6.0%		6.0%		5.0%		6.0%		4.0%		5.0%		7.0%		4.0%		5.0%		8.0%		6.0%		6.0%		4.0%

				Not Very Important		3.0%		5.0%		4.0%		3.0%		2.0%		3.0%		4.0%		3.0%		4.0%		4.0%		4.0%		4.0%		4.0%		3.0%

				Somewhat Important		27.0%		28.0%		28.0%		23.0%		25.0%		26.0%		26.0%		23.0%		25.0%		30.0%		20.0%		25.0%		25.0%		26.0%

				Very Important		66.0%		59.0%		60.0%		66.0%		66.0%		67.0%		63.0%		66.0%		65.0%		60.0%		66.0%		63.0%		62.0%		66.0%

				Refused		0.0%		1.0%		1.0%		0.0%		1.0%		0.0%		1.0%		1.0%		2.0%		0.0%		2.0%		1.0%		1.0%		1.0%

				Don't Know		1.0%		2.0%		1.0%		2.0%		0.0%		0.0%		1.0%		1.0%		1.0%		1.0%		1.0%		1.0%		1.0%		0.0%

		Grouped

				Not Important		6.0%		11.0%		10.0%		8.0%		8.0%		7.0%		9.0%		10.0%		8.0%		9.0%		12.0%		10.0%		10.0%		7.0%

				Important		93.0%		87.0%		88.0%		89.0%		91.0%		93.0%		89.0%		89.0%		90.0%		90.0%		86.0%		88.0%		87.0%		92.0%

				Refused/DK		1.0%		3.0%		2.0%		2.0%		1.0%		0.0%		2.0%		2.0%		3.0%		1.0%		3.0%		2.0%		2.0%		1.0%

		Very Important Totals

				Increase In Pay		66.0%		59.0%		60.0%		66.0%		66.0%		67.0%		63.0%		66.0%		65.0%		60.0%		66.0%		63.0%		62.0%		66.0%

				Affordable Child Care		25.0%		24.0%		25.0%		28.0%		21.0%		23.0%		24.0%		23.0%		22.0%		21.0%		21.0%		25.0%		21.0%		23.0%

				Convenient Child Care		24.0%		25.0%		24.0%		25.0%		19.0%		23.0%		22.0%		20.0%		19.0%		17.0%		19.0%		23.0%		18.0%		21.0%

				Employer Paid Training		46.0%		39.0%		35.0%		37.0%		39.0%		40.0%		39.0%		36.0%		46.0%		38.0%		34.0%		37.0%		36.0%		43.0%

				Less Responsibility		14.0%		15.0%		13.0%		14.0%		14.0%		15.0%		14.0%		16.0%		14.0%		10.0%		11.0%		14.0%		11.0%		14.0%

				Job Security		58.0%		52.0%		52.0%		55.0%		51.0%		55.0%		54.0%		52.0%		52.0%		52.0%		48.0%		53.0%		50.0%		54.0%

				Schedule Flexibility		51.0%		43.0%		42.0%		41.0%		47.0%		50.0%		42.0%		41.0%		45.0%		44.0%		45.0%		42.0%		44.0%		48.0%

				More Job Benefits		61.0%		60.0%		58.0%		60.0%		60.0%		63.0%		61.0%		62.0%		62.0%		56.0%		59.0%		60.0%		57.0%		61.0%

				Better Job Location		34.0%		37.0%		35.0%		38.0%		42.0%		33.0%		37.0%		34.0%		49.0%		39.0%		38.0%		36.0%		39.0%		39.0%

				Skills Better Utilized		48.0%		43.0%		45.0%		41.0%		45.0%		41.0%		41.0%		43.0%		47.0%		42.0%		45.0%		42.0%		44.0%		45.0%

				Working Conditions		51.0%		45.0%		45.0%		48.0%		42.0%		50.0%		47.0%		43.0%		46.0%		46.0%		46.0%		45.0%		46.0%		47.0%

				Career Advancement		43.0%		37.0%		35.0%		42.0%		43.0%		43.0%		42.0%		39.0%		43.0%		41.0%		40.0%		39.0%		40.0%		43.0%

				Job Prestige		22.0%		21.0%		18.0%		22.0%		17.0%		24.0%		21.0%		17.0%		23.0%		16.0%		20.0%		20.0%		18.0%		22.0%

																												Chisago-Isanti

																												Mille Lacs Kanabec Pine

																												Benton

																												Cass

																												Crow Wing

																												Morrisson

																												Sherburne

																										Stearns

																												Todd County

																												Wadena

																												Wright

																												Chi_IS

																												Mil_Kan_Pine

																												Region 5

																												Region 7E

																												Region 7W
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Factors Rated as VERY Important



		Increase In Pay

		Affordable Child Care

		Convenient Child Care

		Employer Paid Training

		Less Responsibility

		Job Security

		Schedule Flexibility

		More Job Benefits

		Better Job Location

		Skills Better Utilized

		Working Conditions

		Career Advancement

		Job Prestige



Factors Rated as VERY Important

0.6

0.21

0.17

0.38

0.1

0.52

0.44

0.56

0.39

0.42

0.46

0.41

0.16



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Factors Rated as VERY Important



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Factors Rated as VERY Important



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Factors Rated as VERY Important



		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0

		0



Factors Rated as VERY Important



		Q25-Job Tenure

		Tenure				Benton		Cass		Crow Wing		Morrison		Sherburne		Stearns		Todd		Wadena		Wright		Chi_Is		Mil_Kan_Pine		Region 5		Region 7E		Region 7W

				< 1 year		16.0%		15.0%		14.0%		17.0%		13.0%		15.0%		14.0%		15.0%		15.0%		13.0%		13.0%		15.0%		0.13		0.15

				1 - 3 years		23.0%		20.0%		20.0%		23.0%		25.0%		23.0%		24.0%		17.0%		25.0%		25.0%		24.0%		21.0%		0.25		0.24

				4 - 6 years		18.0%		13.0%		15.0%		10.0%		11.0%		10.0%		12.0%		14.0%		14.0%		14.0%		17.0%		13.0%		0.15		0.13

				7 - 10 years		13.0%		12.0%		13.0%		11.0%		11.0%		12.0%		11.0%		13.0%		8.0%		12.0%		12.0%		12.0%		0.12		0.11

				11 - 15 years		13.0%		9.0%		9.0%		11.0%		12.0%		12.0%		11.0%		9.0%		14.0%		12.0%		10.0%		10.0%		0.11		0.12

				16 + years		17.0%		31.0%		29.0%		28.0%		28.0%		28.0%		28.0%		32.0%		24.0%		24.0%		24.0%		29.0%		0.24		0.25

				Total		1		1		1		1		1		1		1		1		1		1		1		1		1		1

				Under 3 yrs		39.0%		35.0%		34.0%		40.0%		38.0%		38.0%		38.0%		32.0%		40.0%		38.0%		37.0%		36.0%		38.0%		39.0%

				Over 16		17.0%		31.0%		29.0%		28.0%		28.0%		28.0%		28.0%		32.0%		24.0%		24.0%		24.0%		29.0%		24.0%		25.0%

				Average		10.2		12.2		11		10.7		10.5		11.2		11		11.8		10.4		10.4		10.9		11.3		10.6		10.6

				Rd. Average		10		12		11		11		10.5		11		11		12		10.5		10.5		11		11		10.5		10.5

				Median		6		8		7		7		7		7		7		8		6		6		6		7		6		6



This is the size of the Graph Box in the Report
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